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The purpose of the current study is to examine the mediating role of organizational learning on a firm’s capabilities,
corporate governance, leadership styles, and the firm’s sustainability. Moreover, the innovative culture used as a moderating
variable between organizational learning and the firm’s sustainability. Data were collected from manufacturing
organizations operating in Malaysia. This study used simple random sampling technique in data collection. Cross-sectional
design and correlational design were used in meeting the objectives of the research. There were 550 questionnaires
distributed among respondents,and only 382 questionnaires were returned back, 15 questionnaires were excluded from the
382 questionnaires because of misleading and missing values. Hence, in the final analysis, only 367 questionnaires were
used. Findings reveal that organizational capabilities and corporate governance significantly enhance both organizational
learning and a firm’s sustainability. Moreover, leadership styles significantly enhance organizational learning but have no
influence on a firm’s sustainability. Organizational learning significantly mediates between organizational capabilities,
corporate governance, leadership styles, and the firm’s sustainability. Organizational learning also has a significant
influence on the firm’s sustainability. Finally, innovative culture significantly moderates between organizational learning and
the firm’s sustainability. The practical contribution of this research is that the top management can focus on these indicators
in measuring firm’s sustainability.
Keywords: Firm’s Sustainability; Corporate Governance; Organizational Capabilities; Leadership Styles; Organizational
Learning; Innovative Culture.

Introduction
Firm’s sustainability becomes an important indicator for
various developing nations, enterprises, and organizations.
In the last 30 years, organizations have been rapidly moving
to sustainability by getting an advantage over competitors
(Oppen & Brugman, 2009). Firm’s sustainability helps in
promoting and attaining superior
organizational
performance and productivity in the markets as well as
environments (Ussahawanitchakit, 2017; Shpak, Satalkina,
Sroka, & Hittmar, 2017; Gavurova, Kocisova, Behun &
Tarhanicova, 2018). In the highly rigorous, rapidly changing
marketplace and environments, growth, stability, success,
continued existence, and sustainability are required to carry
out business (Ussahawanitchakit, 2017; Bilan et al., 2017).
Manufacturing sector plays an important role in
Malaysia and shows some good statistics. In Malaysia,

manufacturing industry sales grew by 6.8 % in April 2019
and total registered sales was 69.9 billion ringgits, while the
sales of this industry was 65.5 billion ringgits one year ago
(Department of Statistics Malaysia, 2019). The year-on-year
growth registered in sales value in April 2019 was driven by
the increase in Non-Metallic Mineral Products, Basic Metal
& Fabricated Metal Products (7.5 %) and Electrical &
Electronics Products (6.7 %) and Petroleum, Chemical,
Rubber & Plastic Products (5.8 %) (Department of Statistics
Malaysia, 2019). Malaysian manufacturing industry is the
most hazardous industry because of its unique nature (Hong,
Ramayah, & Subramaniam, 2018). This study attempts to
reveal the factors that influence manufacturing sector’s
performance. In this study, organizational learning is used to
explain the association between organizational capabilities,
leadership styles, and corporate governance with the firm’s
sustainability in manufacturing industry in Malaysia.
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Moreover, it examines the moderating effect of innovative
culture between organizational learning and a firm’s
sustainability (Zainol et al., 2018; Mustapa et al., 2019).
Organizational capabilities significantly enhance the
organizational performance, which helps to attain a
sustainable advantage (Zehir & Acar, 2006). Various
researchers use the words “capability”, “ability”, and
“competence” interchangeably (Ulrich & Smallwood, 2004).
In this study, organizational capabilities are used in line with
the resource-based view theory. Organizational capabilities
are considered an important factor in determining firm’s
superior performance (Obeidat et al., 2017). This study
covers three dimensions of organizational capabilities such
as external stakeholders’ relations capability, strategic
management capability, and operational capability.
Leadership styles are another factor that is an important
indicator in determining the firm’s sustainability. Effective
leadership is considered a significant factor that determines
failure or success of any kind of a firm (Tourish, 2014;
Valickas et al., 2017). Moreover, leadership is a vital
element for industries and a critical success factor that leads
to firm’s sustainability. The basic objective of firms is to
focus on their monetary efficiency but at the same time
organizations consider their leaders to maintain their
sustained competitive advantage in an existing marketplace
(Wang, Chich-Jen, & Mei-Ling, 2010).
Corporate governance is also considered a vital element
for organizations in attaining sustained competitive
advantage. Nowadays, organizations are progressing under
stress for good governance and sustainability (Hussain,
Grabara, Razimi, & Sharif, 2019; Mahmood, Kouser, Ali,
Ahmad, & Salman, 2018). Moreover, the authors reveal that
corporate governance and organizational sustainability are
contemporary business issues and emerging research areas
(Mahmood et al., 2018). Researchers argue that corporate
governance and sustainability are vital for the organizations.
therefore, more attention should be paid to corporate
governance and sustainability. This is a pioneering research
that examines the mediating role of firm’s learning on
organizational capabilities, leadership, and corporate
governance and the firm’s sustainability. Moreover, this
research determines the moderating role of innovative
culture between the firm’s learning and the firm’s
sustainability. The theoretical model of the current research
was developed in light of resource-based view (RBV)
because this theory is one of the most accepted theories that
incorporate both capabilities and resources that are essential
in attaining sustained competitive advantage and superior
performance (Battisti & Deakins, 2017).

Literature Review
Organizational Capabilities: Organizational capabilities
refer to the organization ability to organize their intangible
as well as tangible resources to perform an activity in
attaining superior performance and sustained competitive
advantage. This study covers three elements of
organizational capabilities like external stakeholder’s
relations capability, strategic management capability, and
operational capability (Koufteros, Verghese, & Lucianetti,
2014) because the manufacturing industry of Malaysia faces
various issues regarding these elements. Manufacturing

industry faces issues regarding external stakeholder’s
relations capabilities like relationship with customers and
suppliers, issues regarding strategic management capabilities
like poor planning, and issues regarding operational
capabilities like poor states of technology and process.
Organizational capabilities are considered as internal
strengths of organizations that examines how an organization
attains competitive advantage and the final outcome is
enhanced performance (J. Barney, 1991). Researchers found
that organizational capabilities significantly influence
organizational learning that ultimately influences sustained
competitive advantage (Dess et al., 2019). The literature
concludes that organizational capabilities have mixed results
with sustainable competitive advantage and calls for further
study. Furthermore, less attention has been paid on
organizational capabilities on organizational learning directly
and there is a need to determine this relationship. This
research proposed the following hypotheses:
H1: Organizational capabilities significantly influence the
firm’s sustainability.
H2: Organizational capabilities significantly influence
organizational learning.
H3: Organizational learning significantly mediates
between organizational capabilities and firm’s sustainability.
Leadership Styles: Leadership means the ability of an
individual to encourage, persuade, and facilitates others to
adds to the success of an enterprise. Likewise, leaders the
individuals that facilitates their followers by performing the
job first then say to subordinates to perform the job; leaders
do not eat first they care their subordinates; and leaders create
new opportunities for followers, the general public, and for
firms. Prior studies demonstrate that Bass leadership is the
leading typology (Yahaya & Ebrahim, 2016; Borkowski et
al., 2015). According to Bass (1985), leadership styles covers
transactional and transformational. Transformational
leadership refers a phenomenon where a leader expects that
their subordinates perform well (Bass, 1995) and transform
subordinates own values and self-concepts, and convert them
to a greater level of needs and ambitions (Jung, 2001).
Transactional leadership involves an exchange of relationship
between leaders and subordinates such as subordinates collect
wages and prestige for obeying job or task from the leader’s
side. Some of the researchers elucidate that transformational
leadership is vital in determining the firm’s learning (Nafei,
Khanfar, & Kaifi, 2012; Theodore, 2013; Mishchuk et al.,
2018). In addition, literature investigates the relationship of
transactional leadership with organizational learning and
found that transactional leadership significantly enhances
organizational learning. RBV theory suggests that
organizational learning can significantly explain the
relationship between leadership styles that is organizational
resource and firms sustainability (J. B. Barney, 1991). This
study proposed the following hypotheses:
H4: Leadership styles significantly influence firm’s the
sustainability.
H5: Leadership styles significantly influence
organizational learning.
H6: Organizational learning significantly mediates
between leadership styles and firm’s sustainability.
Corporate Governance: The term corporate governance
means a complex group of the controls that form the ex-post
bargaining over the quasi-rents that produced by the
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organization (Zingales, 1998). Moreover, authors recommend
that corporate governance connected with economic interests
of participants within organizations. Nowadays, both
organizations and researchers pay more attention to corporate
governance after happening a big scandal in the Enron and
the WorldCom (Ali, 2018). Particularly, in the emerging
nations, the proper structure of governance provides a vital
objective for the betterment of organizations and reduces the
chance of financial loss and the conflicts within organization
management (Berinde, 2018; Salem, Shawtari, Shamsudin,
& Hussain, 2018). Board size means the strength of nonexecutive and executive directors. Agency theory concludes
that a smaller board is more beneficial than a larger board
because smaller board size has higher managerial controls
(Jensen & Meckling, 1976). Agency theory highlights the
major conflicts between the agent (CEO) and principal
(board) because the firm’s agents mostly work for their own
betterment instead of principal betterment. Hence, there is a
need for some independent directors on the board that
honestly look after the performance of agents (Huse, 1994).
A meta-analysis conducted on board independence and
business sustained performance that there are some
inconclusive results between these variables (Dalton, Daily,
Ellstrand, & Johnson, 1998). Few of the studies demonstrate
that board independence enhances their performance and
sustainability (Alias, Yaacob, & Jaffar, 2017; Baysinger &
Butler, 1985). Literature regarding board diversity found
that it plays a crucial role in minimizing uncertainty and
improving firms sustained performance (Hillman & Dalziel,
2003). In contrast, few of the researchers found that board
diversity significantly reduce firms performance that
ultimately effects sustained competitive advantage (Arena et
al., 2015). Another factor of corporate governance is the
board meeting in a year important for performance and
sustainability. Board committee can give better results in

that situation where this committee includes some nonexecutive members and these members should be
independent not depend on the organization (Lam & Lee,
2012). The literature demonstrates that board committees
have a significant influence on firms sustainability and their
performance but researchers paid more attention in
developed countries (Puni, 2015). This research proposed
the following hypotheses:
H7: Corporate governance significantly influences
firm’s sustainability.
H8: Corporate governance significantly influences
organizational learning
H9: Organizational learning significantly mediates
between corporate governance and firm’s sustainability.
Organizational Learning and Innovative culture:
Organizational learning is considered a significant element
for organizations in determining superior performance and
sustained competitive advantage (Hailekiros & Renyong,
2016). Likewise, another researcher reveals that
organizational learning is a vital element in the organizations
that explains performance. Few of the studies investigate the
relationship between learning and performance (Hsu, 2014;
Poór et al., 2018). Hence, organizational learning can be a
crucial factor in examining a firm’s sustainability. Few of
the researchers provide evidence that organizational culture
should be focused on measuring their performance and it
cannot be ignored (Gochhayat, Giri, & Suar, 2017). In
addition, literature regarding innovative culture shows that it
is vital in enhancing a firm’s performance that leads to a
firm’s sustainability and competitive advantage (Pachura
2017). This study proposed the following hypotheses:
H10: Organizational learning has a significant influence
on the firm’s sustainability.
H11: Innovative culture significantly moderates between
organizational learning and the firm’s sustainability.

Figure 1. Theoretical Framework

Research Methodology
This research, to look after nature, objectives, and
problem, our study is quantitative and co-relational in nature
to collect data by using a questionnaire.
Research Questionnaire: The theoretical framework of
current research consists of six constructs that measured by

using some items that adapted from prior studies as the
reliability and validity of the items has been well established.
Every item of particular variables measured by using a 5
Likert scale that range from 1 (strongly disagree) to 5
(strongly agree). Organizational capabilities consists of 15
items from three dimensions like external stakeholders
relations capability 4 items, strategic management capability
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6 items, and operational capability 5 items adapted from
Koufteros et al. (2014); leadership styles 6 items
(transformational 3 items and transactional 3 items) adapted
from Avolio and Bass (2002); corporate governance consists
23 items from five dimensions such as board size 5 items,
board diversity 6 items, board meetings held in a year 4
items, board independence 3 items, and number of board
committees 5 items adapted from Honghui (2017);
innovative culture includes 8 items and that items adapted
from Wallach (1983); organizational learning includes 4
items and adapted from Hult (1998); and firms sustainability
includes 5 items and adapted from (Gelhard & Von Delft,
2016). After adapting the related instruments, send three
questionnaire copies to field experts and three questionnaires
to Ph.D. to confirm that instruments fulfil the criterion of
face validity. However, field experts and Ph.D. give their
opinion that there is no error regarding face validity in the
questionnaire.
Population and sampling: In Malaysia, total numbers of
manufacturing companies are 39,696 out of which 21,609
are micro, 13,904 are small, 2,308 medium, and 1,808 are
large manufacturing companies (Insider, 2019). This
research covers 1808 manufacturing large companies
working in Malaysia. Data were collected by using simple
random sampling approach because this technique is more
appropriate when researchers know the population (Sekaran
& Bougie, 2016).
Sample size: Comrey and Lee (1992), there are various
ranges of sample size that a researcher can choose. For
instance, sample size under 50 is considered weaker, more

than 51 and equal to 100 is deemed weak, sample size more
than 101 and equals to 200 is deemed adequate, sample size
300 is deemed good, sample size 500 is considered very
good and sample size 1000 is considered excellent. In this
research, our respondents were general managers. Total of
550 questionnaires distributed among general managers.

Results and Analysis
The current research used SmartPLS 3.2.8 to determine
the theoretical model because this tool is the rapidly raising
tool of 2nd generation as recommended (Hair, Hult, Ringle,
& Sarstedt, 2014). In the measurement model, two things are
required to calculate that are followings: Convergent and
Discriminant validity. This study followed various steps of
PLS-SEM from the study of Hameed, Basheer, Iqbal,
Anwar, and Ahmad (2018)
Convergent Validity: Figure 2 shows a measurement
model that covers organizational capabilities, leadership, and
corporate governance as a second-order construct with an
innovative culture, firm’s learning, and firm’s sustainability.
This study used repeated indicator technique for
organizational capabilities, leadership styles, and corporate
governance. This technique runs full model at one click rather
than lower order dimensions and higher order separately
(Becker, Klein, & Wetzels, 2012). Table 1 demonstrates that
the above-mentioned criterion fulfils regarding AVE, CR, and
Cronbach’s alpha. AVE above 0.5 confirms the convergent
validity.
Table 1

Convergent Validity
First Order Variables

Second Order
Variable

External Stakeholders
Relations Capability

Strategic Management
Capability

Operational Capability

Organizational
Capabilities
(OCAP)

Transformational
Leadership
Transactional Leadership

Leadership Styles
(LS)

Board Size

Items
ESRC1
ESRC2
ESRC3
ESRC4
SMC1
SMC2
SMC3
SMC4
SMC5
SMC6
OC1
OC2
OC3
OC4
OC5
External Stakeholders
Relations Capability
Strategic Management
Capability
Operational Capability
TRNFL1
TRNFL2
TRNFL3
TRNSL1
TRNSL2
TRNSL3
Transformational Leadership
Transactional Leadership
BSZ1
BSZ2
BSZ3
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Factor
Loading
0.862
0.880
0.927
0.864
0.805
0.851
0.829
0.719
0.811
0.680
0.811
0.883
0.895
0.656
0.704
0.836

0.933
0.823
0.874
0.946
0.930
0.737
0.878
0.905
0.930

0.902
0.880
0.890
0.829

R2

Cronbach’s
Alpha

AVE

CR

0.781

0.934

0.906

0.616

0.905

0.874

0.633

0.895

0.852

0.748

0.899

0.928

0.841

0.941

0.905

0.711

0.880

0.792

0.839

0.912

0.892

0.751

0.900

0.834
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First Order Variables

Second Order
Variable

Board Diversity

Board Meetings in a Year

Board Independence
Number of Board
Committees

Corporate
Governance
(CG)

Organizational Learning
(OL)

Innovative Culture
(INVCL)

Firms Sustainability
(FRS)

Cronbach’s
Alpha

Factor
Loading

AVE

CR

BDV1
BDV2
BDV3
BDV4
BDV5

0.857
0.822
0.693
0.657
0.726

0.570

0.868

0.813

BM1
BM2
BM3
BID1
BID2
BID3
NBCM1
NBCM2
NBCM3

0.884
0.927
0.896
0.877
0.878
0.639
0874
0.904
0.858
0.821
0.872
0.801

0.815

0.929

0.886

0.649

0.845

0.733

0.772

0.910

0.852

0.682

0.914

0.917

Items

Board Size
Board Diversity
Board Meetings in a Year
Board Independence
Number of Board Committees

0.813
0.822

OL1
OL2
OL3
OL4

0.833
0.847
0.840
0.834

INVCL1
INVCL2
INVCL4
INVCL6
INVCL7
FRS1
FRS2
FRS3
FRS4
FRS5

0.754
0.856
0.846
0.626
0.508
0.730
0.793
0.877
0.797
0.823

Figure 2. Measurement Model
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0.703

0.905

0.533

0.847

0.649

0.902

0.341

0.860

0.773

0.446

0.864
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Discriminant validity: In this study, AVE square root
used to calculate discriminant validity. The upper diagonal
values of Discriminant validity table should be higher than

remaining values in the same column and same row (Fornell
& Larcker, 1981). Table 2 shows that current research fulfils
Discriminant validity criterion.
Table 2

Discriminant Validity
Variables
OCAP
LS
CG
OL
INVCL
FRS

Mean
3.96
4.00
3.84
3.93
3.95
3.79

S.D
0.718
0.764
0.732
0.825
0.727
0.897

OCAP
0.865
0.435**
0.432**
0.125*
0.803**
0.502**

LS

CG

OL

INVCL

FRS

0.917
0.235*
0.513**
0.344**
0.290**

0.826
0.288**
0.422**
0.482**

0.839
0.076
0.369

0.730
0.409**

0.805

Structural Model and Hypotheses Testing: This research
followed PLS bootstrapping method and runs bootstrapping

with 5000 subsamples. Table 3 and 4 demonstrated that this
research includes 11 hypotheses.
Table 3

Direct and Mediating Relationships
Hypotheses

Paths

H1
H2
H3
H4
H5
H6
H7
H8
H9
H10

OCAP --> FRS
OCAP --> OL
OCAP-> OL-> FRS
LS --> FRS
LS --> OL
LS-> OL-> FRS
CG --> FRS
CG --> OL
CG-> OL-> FRS
OL --> FRS

Original
Sample
0.381
0.247
0.067
0.036
0.555
0.151
0.277
0.284
0.077
0.272

Std. Dev.

T-values

P-values

Findings

0.086
0.060
0.023
0.067
0.049
0.042
0.056
0.055
0.023
0.069

4.448
4.135
2.992
0.534
11.241
3.598
4.995
5.246
3.392
3.964

0.000
0.000
0.003
0.594
0.000
0.000
0.000
0.000
0.001
0.000

Significant
Significant
Significant
Not Significant
Significant
Significant
Significant
Significant
Significant
Significant

OCAP= Organizational capabilities; LS=Leadership styles; CG=Corporate governance; OL=Organizational learning; INVCL=Innovative culture;
FRS=Firms sustainability

Figure 3. Structural Model
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Results: Table 3 shows that organizational capabilities
significantly enhance firms’ sustainability as t=4.448 and pvalue 0.000 and H1 accepted. Moreover, organizational
capabilities significantly improve organizational learning as
t=4.135 and p-value below 0.05 and H2 supported.
Organizational learning significantly mediates between
organizational capabilities and the firm’s sustainability as tvalue 2.992 and p-value 0.003 and accepted H3. Leadership
styles have no influence on firm’s sustainability as t-value
0.534 and p-value greater than 0.05 and H4 not supported.
Moreover, leadership significantly increase organizational
learning as t=11.241 and p-value less than 0.05 and H5
accepted. Organizational learning positively explains the
between leadership styles and firm’s sustainability as t-value
3.598 and p-value less than 0.05 and supported H6.
Corporate governance significantly enhances the firm’s

sustainability as t-value 4.995 and p-value below 0.05 and
supported H7. Moreover, corporate governance significantly
enhances organizational learning as t=5.246 and pvalue=0.000 and accepted H8. Corporate learning
significantly and positively explains the relationship
between corporate governance and firm’s sustainability as
β=0.077, t=3.392, and p-value=0.001 and H9 accepted.
Organizational learning significantly and positively
enhances firm’s sustainability as β=0.272, t=3.964, and pvalue less than 0.05 and H10 supported.
Testing the moderating effect: In this research, we
focused on product indicator technique to test the
moderating role of innovative culture through PLS structural
equation modeling approach and Cohen (1988) effect size
criteria used to recognize and compute the strength of
moderating effect.
Table 4

Indirect Hypotheses Results (Moderation)
Hypotheses
H11

Paths
INVCL*OL->FRS

Original Sample
0.140

Std. Dev.
0.056

Table 4 shows that innovative culture positively and
significantly moderates between organizational learning and
the firm’s sustainability as t-value 2.516, and p-value 0.012

T-values
2.516

P-values
0.012

Results
Significant

and H11 accepted. Figure 4 show that innovative culture
strengthens the positive relationship between organizational
learning and firm’s sustainability.

Figure 4. Innovative Culture Moderate between Organizational Learning and Firm’s Sustainability

The predictive relevance of the theoretical model:
Predicative relevance (Q2) shows the quality of the model.
Its value should be above zero. Hence, the current study
fulfils this criterion regarding Q2, as of Q2 of organizational

learning 0.224 and firm’s sustainability 0.266 as revealed in
Table 5. Additionally, r-square is also shown in Table 5
which is acceptable.
Table 5

The Predictive Relevance of Theoretical Framework and Q2
Total
Organizational learning
Firms sustainability

R2
0.341
0.446

SSO
1468.000
1835.000

Discussion
The aim of the current research is to examine the
mediating effect of corporate learning between
organizational
capabilities,
leadership,
corporate
governance, and firm’s sustainability. In addition,
determines the moderating role innovative culture between
organizational learning and the firm’s sustainability. The
findings elucidated that organizational capabilities
significantly enhance the firm’s sustainability, and supported
H1 and consistent with various studies which shows that
organizational
capabilities
significantly
improve
organizational performance that leads to firm’s

SSE
1139.141
1347.419

Q2(=1-SSE/SSO)
0.224
0.266

sustainability. Organizational capabilities significantly
enhance organizational learning and supported H2. The
findings are similar with (Dess et al., 2019) that
organizational capabilities significantly enhance sustained
competitive advantage. Organizational learning significantly
mediates between organizational capabilities and the firm’s
sustainability and H3 supported. Leadership styles have no
influence on the firm’s sustainability and H4 not supported.
The findings are similar with (Podolny, Khurana, & HillPopper, 2005) that leadership styles not important in
determining sustained competitive advantage. Moreover,
leadership styles significantly and positively influence
organizational learning and supported H5 and consistent with
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(Nafei et al., 2012; Theodore, 2013). Organizational learning
significantly explains leadership styles and the firm’s
sustainability and supported H6.
Corporate governance significantly enhances the firm’s
sustainability and supported H7 and similar with
(Shrivastava & Addas, 2014) that corporate governance
leads to firms higher sustainability. Corporate governance
significantly improves organizational learning and supported
our hypotheses H8. Organizational learning significantly
mediates between corporate governance and firm’s
sustainability and our hypotheses H9 accepted.
Organizational learning significantly enhances the firm’s
sustainability and supported H10. The outcomes are similar
to (Kim et al., 2017). Innovative culture significantly
moderates between organizational learning and the firm’s
sustainability and supported H11. It means that
organizational learning plays a vital role in enhancing firm’s
sustainability and innovative culture strengthen the
relationship between organizational learning and firm’s
sustainability.
Theoretical implications: This research examines the
mediating role of firms learning between organizational
capabilities, corporate governance, leadership styles, and
firm’s sustainability that ignores in prior studies. In addition,
current research examines the moderating effect of
innovative culture between the firm’s learning and the firm’s
sustainability that researchers ignore. By incorporating
organizational
capabilities,
corporate
governance,
leadership, firm’s learning, innovative culture, and firm’s
sustainability in one model, this research settles a ground for
new researchers to work on this area. In addition,
organizational learning can further be used in explaining the
association between organizational capabilities, corporate
governance, leadership styles, and the firm’s sustainability.
This is the pioneering research that used firms learning as a
mediating construct between second-order variables
(organizational
capabilities,
corporate
governance,
leadership styles), and firms’ sustainability by using RBV
theory. This study confirms the RBV theory that
organizational learning significantly and positively explains
organizational capabilities, corporate governance, leadership
styles, and firm’s sustainability.
Practical Implications: The results of current research
have a number of practical implications for the top
management of organizations. This research revealed that
organizational capabilities (external stakeholder’s relations
capability, strategic management capability, and operational
capability) and corporate governance (board size, board
diversity, board independence, board meetings in a year, and
a number of board committees) has played a significant role
in enhancing organizational learning and firm’s
sustainability. Leadership styles are vital in determining
organizational learning, but it has no influence on the firm’s
stability in this research. These findings clearly give a

message to the top management of manufacturing industry
that only leadership styles do not give fruitful results but
there is a need to focus some other variable with leadership
styles to measure firm’s sustainability. Top management
cannot ignore leadership styles because leadership provides
significant results in other countries and some other
contexts. Therefore, the current study suggests top
management of manufacturing industry to focus on
organizational capabilities and corporate governance in
measuring the firm’s sustainability.
Limitations and suggestions: This research entirely
work on manufacturing industry of Malaysia. Even though
the findings of this study significantly provide contributions
to the literature about organizational capabilities, corporate
governance, leadership styles, organizational learning,
innovative culture, and firms sustainability, but the
outcomes of this study cannot be generalized in the whole
world. Hence, in the future, there is a need to study further
the theoretical model of the current study in other countries
to generalize the results. In addition, in this research, our
focus was only on firm’s capabilities, leadership, corporate
governance, corporate learning, and innovative culture in
examining the firm’s sustainability. In the future, there is a
need to focus on management control systems as a package
and business strategy in determining the firm’s sustainability
in developed and developing countries. The current research
developed a theoretical model on the basis of RBV theory
and in future, there is a need to focus resource orchestration
theory to determine the association between corporate
governance, leadership styles, and firm’s sustainability with
the help organizational capabilities as a mediating variable.

Conclusion
This research reveals that organizational capabilities
(external stakeholders’ relations capability, strategic
management capability, and operational capability),
corporate governance (size, diversity, independence,
meetings in a year, and a number of committees), and
leadership styles (transactional and transformational
leadership) significantly enhances organizational learning.
Researchers cannot overlook these factors in measuring
organizational
learning.
Moreover,
organizational
capabilities, corporate governance, and organizational
learning significantly improve the firm’s sustainability.
Despite this, leadership styles have no influence on the
firm’s sustainability. Moreover, organizational learning
significantly mediates between all three independent
constructs like organizational capabilities, corporate
governance, leadership styles, and the firm’s sustainability.
Innovative culture significantly moderates between
organizational learning and a firm’s sustainability. Hence,
the findings of this study confirm the RBV theory.
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