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The article presents theoretical substantiation of the
aspects enterprise network development: to prove, on the
one hand, that peculiarities of enterprise network forma-
tion and functioning influence the possibilities of its devel-
opment in a region, on the other hand, the development of
enterprise network gives positive incentives for the region
to renovate as well as it influences regional development.

Theoretical premises of enterprise network formation
and development are related to the statements and atti-
tudes developed in the theories of interorganisational re-
lationship network and clusters. The discussed theories
are not analysed completely, here are presented only the
statements that allow best disclosing the theoretical
premises of enterprise network formation and develop-
ment in a region. Different definitions of enterprise net-
work are formulated in the process of theory and concep-
tion analysis, causal coherences of enterprise network
and regional development are considered.

The theoretical analysis has shown that the positive
regional development can depend on interorganisational
relationship, which, by increasing flexibility of territorial
structure of enterprises, determine that partnership of en-
terprises (long-term cooperation) positively influences the
development of the region when it is treated as the network
of enterprises well accommodating to the needs of local
community.

Keywords:  network, enterprises network, interorga-
nisational relationship, clusters, development
of region.

Introduction

Tendencies of post-industrial society development
change the character of economics. The long-prevailed so-
lution of regional problems, when the establishment of new
economic objects and improvement of infrastructure condi-
tions were considered the greatest contribution into re-
gion’s development, becomes insufficient. The develop-
ment of a region can be defined by the conditions of both
life quality improvement, and economy growth. The level
of the development of enterprises network in a region be-
comes of great importance from this viewpoint. The devel-
opment of enterprises network, stressing its role in a post-
industrial society, growth of productivity and competitive-
ness, makes influence upon the economic development of
different levels of regions (district, city, etc.). The network
of enterprises as a new form of enterprises interaction and

organisation of economic activity is the reply to globalisa-
tion tendencies, orientation to knowledge economy, devel-
opment of services, and fast changes of the environment in
the processes of regional development. In some territories
the development of enterprises network is affected by fa-
vourable (stimulating), and in the others — by opponent
(suppressive) environments; thus the conditions for devel-
opment in various regions can be unequal.

From the standpoint of interorganisational relation-
ship, the network of enterprises is treated not only as the
system of enterprises. It forms on the basis of long-term
relationship of partnership, cooperation among separate
but related and influencing enterprises (suppliers, agents,
competitors, etc.). Studies of scientific literature showed
that the development of enterprises network is not theo-
retically and empirically analysed enough in the context
of regional development; it involves wide complex of
theoretical premises of interorganisational relationship.

The research goal — to distinguish basic theoretical
premises, which enable the substantiation of the features
of formation, functioning and development of enterprises
network in the region from the standpoint of interorgani-
sational intercourse.

Conceptual conditions of the formation and devel-
opment of enterprises network, which determine peculi-
arities of interaction and enable answering the following
research aims:

« the networks of enterprises based formation on in-
terorganisational relationship form,

o differences between the networks of enterprises
based on interorganisational relations and other
forms of organisation of economic activity,

e the importance of the networks of enterprises
based on interorganisational relations for eco-
nomical and social development of regions,

o the definition of the network of enterprises formu-
lation, referring to the conception of interorganisa-
tional relation network.

The research method: system, logic and compara-
tive literature analysis of scientific conceptions.

The Networks Based formation on Interor-
ganisational Relationship Form

Z. Simsek, M.H. Lubatkin, S.W. Floyd (2003), B.R.
Barringer, J.S.Harrison (2000), O. J. Sorrensen (1996);



K.G. Provan (1993), G. Thompson, J. Frances, R. Le-
vacic, J. Mitchell (1993), E. M. Bergman, G. Maier, F.
Todling (1993), H. Hakansson, J. Johanson (1989) ana-
lysed the interaction of participants of network of inter-
organisational relationship as well as their behaviour rea-
sons in detail. According to them, the network of enter-
prises interorganisational relationship is based on the sys-
tem of related enterprises of production, supply, distribu-
tion, use of goods and services. In this network the activ-
ity distribution determines interdependence of enter-
prises. The activity in the network is not coordinated ac-
cording to the common plan formed in the hierarchy of an
organisation or it is conditioned by price mechanism as in
the models of free market, and it refers to partnership of
enterprises.

In formation of the network of interorganisational re-
lationship (Fig. 1), every enterprise chooses partners in
the market freely, but, wishing to find external sources of
resources and possibilities for realisation of goods, it has
to cooperate with other enterprises, i.e. to make contacts.
In order to consolidate the relationship and to develop
them, a lot of time, efforts and resources is necessary, and

this does not allow simple and rapid change of partners
(transactional costs). Thus every enterprise of the net-
work directly communicates with clients, suppliers, part-
ners, and sometimes competitors. It is evident that the po-
sition of the enterprise in the network is characterised by
intensity of cooperation relationship (interaction) and the
level of resource control, what determines its possibilities
in the network as well as the ability to use them.

In answering the question how the networks of enter-
prises based on interorganisational relations form, it is
necessary to single out the aspects of inter-adaptation of
enterprises and formation of position in the network. In
fact, intercourse of enterprises is reciprocal orientation of
two enterprises. It means that one company is ready to
cooperate with another and it believes that this party will
do the same. Intercourse of cooperation forms in the
process of resource exchange taking place between the
partners. Partners’ interests are an important part of the
exchange process. Lasting interrelationship can appear
when the partners perceive certain complexity and het-
erogeneity of the exchange (G. Thompson, J. Frances, R.
Levadic, J. Mitchell (1993)).
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Figure. Formation of intergonisational relationship network (O.J. Sorrensen, 1996)

Onetime exchange is a constituent of the formation of
the interorganisational relation network of enterprise,
when partners gradually develop mutual confidence.
Business exchange between a supplier and a client in-
volves the notion of social exchange too. Social exchange
means that a human element is important for long-term
cooperation relationship, though technical, logistics, ad-
ministrative and time elements are not devalued. Ex-
change process is the process not only of learning but
also of adaptation. The exchange usually causes a lot of
problems, when partners do not fit each other, or a part of
efforts are wasted for eliminating incongruities. The ad-
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aptation takes place in most levels. Enterprises can adjust
to each other technically, modifying the processes of
product or service providing. They can adjust in logistics,
correcting the level of stock or developing common sys-
tems of delivery. Some enterprises adapt administra-
tively, changing systems of planning or timetables. They
can also adapt financially, doing payments in special
ways. Finally, some enterprises adapt in the field of
knowledge and information. Eventually interaction proc-
esses induce the adaptation of partners’ knowledge and
attitudes in respect of each other, i.e. inter-orientation

forms. The main feature of reciprocal orientation is con-



fidence and mutual cognition, which can involve re-
sources, strategies and needs of partners as well as form
the possibilities of the enterprise that determine the posi-
tion in the network. The position defines relations of the
enterprise with other enterprises; it is the result of earlier
activity of the enterprise (as well as of other enterprises)
and creates the basis for further development possibilities
of the enterprise in the network. Referring to F. Janszen
(2000), it is possible to state that position of a company
depends on how the enterprise controls internal and ex-
ternal resources as well as it is able to turn them into
products successfully. Resource control is closely related
to the position of a company in the network. This means
that resource control and ability to turn them into prod-
ucts of higher value (to give them surplus value) deter-
mines enterprise’s power and position in the network,
what, in its turn, influences the possibility to control re-
sources. As time and efforts are necessary for consolida-
tion of the position, and the position determines possibili-
ties and limitations of strategic development of the enter-
prise in the future, it is possible to treat the position of
the enterprise as partly controlled non-material assets
(resources) of the market.

It is possible to state that enterprises are the parts of
the networks based on interorganisational relationship,
which allows transforming resources into service prod-
ucts more effectively. The relative position that an enter-
prise takes in the network can provide certain advantage
in respect of other interacting enterprises due to more op-
erative access to new information or knowledge, new ma-
terials, services or better financing sources. However the
network can limit the mobility of an enterprise, as net-
work partners anticipate certain behaviour. The space of
manoeuvres, which the enterprise possesses, depends on
its power or influence upon the network partners. There-
fore the analysis of interorganisational relationship net-
work would involve not only the identification of part-
ners, determination of critical parameters of their interre-
lationship (e.g., resource exchange, cooperation dura-
tion), but also the research of participants trust, power in
respect of other participants or influence upon them.

Differences between the networks of
enterprises based on interorganisational
relations and other forms of organisation of
economic activity

The main question is how do the networks of enter-
prises based on interorganisational relations differ from
other forms of organisation of economic activity? (What
are peculiarities of their functioning?) Analysing the de-
velopment of interorganisational relationship networks
from historical retrospection, R. S. Achrol and P. Kotler
(1999) drew the conclusion that, when industrial revolu-
tion took place, hierarchy-related enterprises changed in-
dependent enterprises freely functioning in the market.
However, when the technologies used for releasing pro-
duction (or providing services) became very complicated,
the expenditure of the control of all market fields became
too large for them. In the knowledge and progress-based
environment large, vertically integrated, hierarchy-related
enterprises became ineffective, too dependent on differ-
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ent specialised structures using both progressive, and
non-progressive technologies. W. Powell (1991) states
that the network structure as alternative postbueraucratic

form of business organisation is between the market and

hierarchy.

The market functions as coordinative mechanism,
which gives rationality and consistency for the actions of
individuals or enterprises. According to B. A. Toffler, J.
Imber (1994), the market — is an economic system, in
which supply and demand forces of certain goods or ser-
vice manifest. It consists of clients, suppliers, distribution
channels, mechanisms of price-fixing and transaction-
making, it allows choosing, gives a possibility to profit
by the occasion, to warrant fast and simple communica-
tion.

In the classical market, the information is got freely,
potential buyers or sellers easily enter the market and
leave it, it is proceeded from one transaction to another
without great outcomes. However, when changes become
frequent and complicated, the costs of transaction man-
agement and control increase, determining the need for
structural changes and new forms of activity organisation.

Provan G.K. (1993) states that in the hierarchy-based
business, individual employees work according to admin-
istrative procedures, their positions are determined by
employees of higher managerial level. The essence of
management of these enterprises — is to rationally distrib-
ute tasks, to determine positions of employees, to create
reliable system of orders. As tasks become very special-
ised, the activity is also very related. Thus a large verti-
cally integrated enterprise distinguishes in routine, per-
sonal expectations and detailed specialised knowledge.
High-volume, repeated-operation needs require constant
attention of managerial group. In such a case, the advan-
tage of hierarchical organisation is a) its reliability, i.e.
the ability to produce plenty of goods of uniform quality
and to provide a lot of services; and b) accountability, i.e.
the ability to analyse whether the resources were opti-
mally used.

Thus clear functions of subdivisions, clear structure
of subordination, detailed mechanisms of messages, for-
mal procedures of decision-making are characteristic for
hierarchical business organisation; it is especially fit to
mass production and distribution. But when such business
faces big fluctuations of the need (demand) as well as un-
expected changes, it becomes ineffective.

According to M.A.Lyles, T. Saxton, K.Watson (2004),
0. Williamson (1995), networks as the form of business
organisation is an intermedium between the market and in-
stitutes of organizational hierarchy. From this standpoint,
the influence of institutionalism aspects upon the formation
of interorganisational relationship enterprise network
should be emphasised. It should be stressed that the institu-
tionalism spans very different conceptions. W. Parsons
(2001) distinguishes the economic institutionalism, which
emerged from theories of a firm and is applied mostly in
economical analysis. Inter alia, the theory of transaction
costs economics represents it. According to it, the decision
to buy or sell something, i.e. to take part in the market,
possesses its costs. For example, one must collect neces-
sary information; find buyers (clients) or sellers (suppli-
ers); negotiate price and conditions with them; make con-



tracts (ex ante costs) and supervise that they would be ful-
filled (ex post costs). In respect of all these approaches it is
attempted to diminish uncertainty and increase the control
of their transactions. O. Williamson assumes that in the
firm’s life there is a moment when transaction costs of
trade with external firms become too big and can be de-
creased by forming networks of interorganisational rela-
tionship. From this standpoint, the networks of interorgani-
sational relationship of enterprises/organisations, referring
to W. Powell (1991), S. P. Robbins, R. Stuard-Kotze
(1990), are possible to be called a new form of organisa-

tion of economic activity.

The activity based on market mechanism, hierarchy
and network structures does not in fact involve the analy-
sis of all economic relations, but it allows substantiating
the reasons of formation of complicated relations, as well
as business organisation of a different type in the modern
world. Table 1 presents basic peculiarities of expression
of business based on market, hierarchy and network. In
market transactions the exchange normative basics of
transactions and ways of conflict resolution are condi-
tioned by law and order sanctions.

Table 1

Stylised comparison of forms of economic organization

Forms

Key features
Market

Hierarchy Network

Normative basis Contract — property rights

Employment relationship Complementary strengths

Means of communication Prices

Routines Relational

. . Haggling — It t ts f¢
Methods of conflict resolution aggimg — 1esort to courts fot

.. . .. Norm of reciprocity —
Administrative fiat —supervision O Of TecIprocity

Tone or climate Precision and/or suspicion

enforcement reputational concerns
Degree of flexibility High Low Medium
Amount of commitment among . . . .
. Low Medium to high Medium to high
parties
Open —ended,

Formal, bureaucratic mutual benefits

Actor preferences or choices Independent

Dependent Interdependent

Source: THOMPSON G., FRANCES J., LEVACIC R., MITCHELL J. Markets Hierarchies& Networks edited by SAGE Publications

London. Newbury Park. New Delhi 1993. 269 p.

In the network the transactions are based on the
norms accepted by all participants, but necessarily juridi-
cal. In the market the exchangeable value of goods (price)
is more important than the relation between transaction
parties. Meanwhile in the networks the very relations are
treated as if they were consumer goods. In the formal hi-
erarchical structure of management communication is
based on working agreements, and relationship is formed
on the basis of common position.

Participation in the networks most frequently gives
enterprises more stability than market transactions, and
this is especially important in the context of R&D and in-
novations. On the other hand, networks give more flexi-
bility than internal organisational hierarchy can give.
Consequently, participation in networks betters the ability
to accept innovations and to successfully adjust to chang-
ing conditions of the environment.

In the market business is organised seeking to make
appropriate transactions under fast changing conditions.
Commitments and reciprocal trust are the most important
when exchanging goods (resources) in the networks. In
the hierarchy, communication or necessary changes can
be limited or completely eliminated due to personal inter-
ests of managers. Here internal communication takes
place among parties, which got some experience, know

each other well, as well as possess specific knowledge
necessary for a company. Thus for the hierarchy-related
companies the interdependence is characteristic, alike
network organisations.

Referring to W. Parsons (2001), it should be empha-
sised that the forms of activity organisation cannot be re-
solved into market, hierarchical and network organisa-
tions, among them there are no strict margins, and any
organisation involves all the elements. According to the
author, supply systems — are perceived as the mix of all
three forms of activity, they can be presented as trinomial
ratio, the content of which changes in the time and space.
As the mix is not uniform in all organisations, the goal is
to identify the caharacter of the mix (activity orientation),
but not to put organisations on to shelves.

The importance of the networks of enterprises
based on interorganisational relations for
economical and social development of regions

What importance do the networks of enterprises
based on interorganisational relations have for economi-
cal and social development of regions? In the works of Z.
Simsek, M.H. Lubatkin, S.W. Floyd (2003), G.G. Dess,
A.Gupta, J.F. Hennart, Ch.W. Hill (1995), E. M. Berg-
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man, G. Maier, F. Todling (1993) the conception of the
network of interorganisational relations is developed in
the context of regional development. According to the
above-mentioned authors, consolidation of enterprises of
different activity nature into the network involves devel-
opment process at local, national and/or international
level. The researchers assume that in the process of re-
gional development cultural, technological, institutional,
political and resource flows’ exchange take place in the
networks of enterprises.

Regional development, to which it is characteristic
that, when new forms of economic activity organisation
(systems, network) are created, the region changes quali-
tatively, can be related to the development of the network
of enterprises. The participation in the network can be-
come strong and critical factor and incentive of develop-
ment, as it allows both certain network of enterprises, and
the region, where it is situated, to mobilize resources, to
get important information and knowledge. In this case
cooperation of participants, inter-compatibility of mutual
and proprietary interests of participants, as well as net-
work accessibility (attainability) and other features of its
expression, as well as advantages allow orienting to more
flexible model of regional development.

It is possible to state that networks of interorganisa-
tional relationship become the prevailing form of eco-
nomical activity organisation, enabling enterprises of the
region to take certain position in the enterprises’ network
of the same or different sector (activity nature), on the
one hand, keeping certain part of one’s activity functions,
on the other hand, transferring some functions (e.g., sup-
ply, distribution, support, finance management) to other
enterprises. In this way independent specialised but rela-
tion-related enterprises, which provide functional services
— frequently even to the sectors of the same group of ser-
vices, — emerge. It is possible to distinguish (1) expres-
sion features and (2) advantages of networks of enter-
prises, which have a very great importance for renewal
and development of regions in the future. (1) From the
standpoint of interorganisational relationship, the synergy
effect emerging due to surplus value, flows of easier ob-
tained, more effectively distributed and used resources
both in the system (network of enterprises), and beyond
its borders (networks of regions, groups of enterprises’
networks), is characteristic to the network as adaptive
business system. (2) Lasting economic benefit of the
network manifests in diminishing large transaction costs.
Participation in networks, relationship and cooperation
with other enterprises helps to overcome limitations of
localisation (problems of territory), gives the enterprises
in the region more stability and flexibility.

Having discussed the most important theoretical
premises of formation and development of enterprises’
network in the context of the conception of interorganisa-
tional relations, it is evident that the network of enter-
prises could be defined as follows: the network of enter-
prises is an adaptive system, which emerges when long-
term cooperation relationship is made between enter-
prises in order to avoid transaction costs related to mar-
ket uncertainty and inflexibility of hierarchy.

The conception of interorganisational relationship of
enterprises network as the object of scientific analysis is
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particularly important at the juncture of economics and
management sciences; it has recently been developing, it
is closely related to other theories, which refers to it and
expands it by revealing the particularity of groups of en-
terprises and impact upon regional development disclos-
ing the particularity of the groups of enterprises related
by the network in the territory and influence upon re-
gional development.

Clusters and their importance for the development of
enterprise network. Analysing the role of enterprises’
network formation and development for the development
of regions from the viewpoint of interorganisational rela-
tionship, the scientific contribution of D.J. Ketchen,
Ch.C. Snow, V.L. Hoover (2004), M. Porter, S. Chowd-
hury, D. Keeble and F. Wilkinson, R. Waters and H.
Lawton Smith, etc., to the conception of the network of
interorganisational relationship, which was extended con-
sidering territorial principles of activity organisation,
should be emphasised. R. Waters and H. Lawton Smith
(2002) assume that the importance of territory for the
spread of innovations and learning of organisa-
tions/enterprises is very great when knowledge and other
resources are concentrated in certain localities.

S. Chowdhury et al. (2000) think that networks of in-
terorganisational relationship (the author gives the term
creative network) become geographical networks when
such features of the network as creativity and innova-
tions, certain geographical localisation of the network are
stressed.

One of the forms of the network — cluster — exists in
geographical borders of the region where close location
of the enterprises allows creating of the forms of appro-
priate interaction and increases the frequency of enter-
prise’s contacts as well as cohesion. According to D.
Keeble and F. Wilkinson (1999), an enterprise can be a
partner of the other enterprise in one cluster but a com-
petitor — in another cluster. In other words, a lot of com-
plicated and different types of interrelationship can to-
gether exist. As M. Porter (2001) states, in a certain terri-
tory clusters — groups of enterprises related by networks
— are found in branches, to which high technologies are
characteristic, as well as in such traditional branches as
industry or the field of providing services, both in large,
and in local business fields, for example restaurant busi-
ness. They exist in large-scale and small-scale econom-
ics, urban and rural localities as well as different geo-
graphical levels. Borders of clusters seldom enough cor-
respond classification standards of the branches. Due to
the reason that groups of these enterprises are often at-
tributed to different traditional categories of branches or
services, important combinations of groups can be rec-
ognisable wrongly or not recognisable at all. The borders
of clusters can change depending on the emergence of
new enterprises or branches, contraction or reduction of
present branches, as well as on development and changes
of local organisations.

Why is it better to look at economics through clusters
but not through grouping of traditional branches and sec-
tors such as industry and service enterprises? It is be-
cause:

Firstly, groups of enterprises related by networks bet-
ter than branches maintain important interrelationship, in-



terchange technologies, skills, information, market ex-
perience, as well as understand the needs of client enter-
prises;

Secondly, the development depends on productivity,
the factors influencing, which do exists and are improved
in a certain locality. Thus the aim is to increase produc-
tivity of all branches, to heighten welfare both directly,
and indirectly, as the increase of the productivity in one
field of activity raises the productivity of all other fields
of activity. Consequently regional development depends
on the productivity of the field, the enterprises of which
function in it.

Thirdly, competitive advantages of the group of en-
terprises related by the network are valid in all fields. Re-
cently the nature of agglomeration economics has
changed very much: it became more important at the
level of the group of enterprises related by networks in a
certain territory, but not only in the branch narrowly de-
fined.

Contemporary scientific literature pays a lot of atten-
tion to competitiveness. The competitiveness is defined
as ability to produce goods or services, meeting market
requirements and warranting the growth of country’s and
its population’s welfare (F.Bradley, 1995), in addition, as
ability of enterprises, regions and nations to keep high
level of income and employment under the conditions of
international competition (H. Wienert, 1997). It is possi-
ble to consider business competitiveness from the posi-
tions of both a particular enterprise, and economical
branches or country economics (H. Hughes, 1989), as
well as enterprises network. These levels are only rela-
tively independent, as their internal and external relation-
ship is close enough. Thus high level of competitiveness
of enterprise, economy field or national economics can be

reached by developing networks of interorganisational re-
lationship in a specific territory. According to M. Porter
(2001), this theory of development, on one hand, analyses
how competitiveness of enterprises and regions is influ-
enced by close position of enterprises/organisations re-
lated by economical relationship in particular geographi-
cal zone, on the other hand, it states that increasing trust,
benefit and self-discipline due to constant interaction and
influence of mutual understanding in a region or city evi-
dently contributes to the interaction of the group of enter-
prises related by networks, increases productivity, in-
duces innovations and finally emergence of new types of
business.

The theory of interorganisational relationship net-
work can contribute to the understanding how clusters
function in the territory and how their activity can be-
come more productive. Clusters give new possibilities to
investigate the mechanisms, by means of which the net-
works, social capital and activity of the society influence
competition and market. Thus the theory of clusters helps
to reveal the origins of network structure, the essence of
the activity in the relationship- and territory-based net-
work as well as the interface between network character-
istics and results of its functioning.

From this standpoint the network of enterprises is the
structure increasing the competitiveness of the region and
productivity of enterprises, it formed having enterprises
and their groups being situated (not necessarily on the ba-
sis of economical branches) in the territory of a particular
region and/or on the basis long-term cooperation relation
beyond its borders. It should be stressed that in every
theory of different topic more or less different features of
formation, functioning, development and influence upon
the region prevail (Table 2).

Table 2

The features defining formation, functioning,
development of enterprises network and influence upon regional development

OF ENTERPRISES NETWORK BY THE STANDPOINT OF INTERORGANISATIONAL
Theories and RELATIONSHIP
conceptions ;
funlf:glé)nr??rflgog and on Development based on Role in a region manifests by
o lasting relations of enterprise

cooperation in order to avoid e incentives for regional devel-

transactional costs related to e changes of interaction (rela- opment &
Network market indetermination and tionship) intensity . ﬂr())ws of easier acquired. effec-
conception hierarchy inflexibility o advantages extended by coop- . o 4 i

D . . tively distributed and used re-

peculiarities of adaptation and eration sources

position of interacting enter-

prises

o more flexible spatial decisions

Theory of geographlcal concentration of use of knowledge and resources e increase of prqquct1v1ty and

enterprises, which not only . ; o region competitiveness
clusters focused in certain localities .

compete, but also cooperate e development of new busi-

nesses
Conclusions network unites wide complex of theoretical premises of

Occupying insufficiently defined and explored niche

interorganisational relationship.
The conception of interorganisational relationship,

in the system of economical, regional and managerial sci-
ences, the conception of the development of enterprises’
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which emerged when new forms of activity organisation
were formed, enterprises and their interaction mecha-



nisms, interrelationship and possibilities of self-
organisation of business systems were actively develop-
ing, allows to found in principle new tendencies of net-
work formation of modern enterprises based on relations
in processes of regional development.

Referring to the theory of clusters it is possible to state
that the competitiveness of enterprises and regions is influ-
enced by the close position of enterprises/organisations re-
lated by economical relations in a particular territory. In-
creasing trust, profit due to reciprocal understanding and
influence of lasting relations of cooperation in the region
or city influences the interaction the group of enterprises
related by networks and the development of enterprises
network in the region. This theory contributes to revealing
the essence of activity in the network based on interorgani-
sational relationship and territory as well as the coherence
between the network characteristics and such results of its
functioning as productivity and competitiveness.

Thus positive regional development can depend on
interorganisational relationship, which, by increasing
flexibility of territorial structure of enterprises, determine
that partnership of enterprises (long-term cooperation)
positively influences the development of the region when
it is treated as the network of enterprises well accommo-
dating to the needs of local community. The networks of
enterprises based on the partnership stimulate the activity
not only of the enterprises but also of most institutions
supporting business and related to the enterprises, ori-
ented to certain sector or geographical place of the activ-
ity, having the possibility to form the market as well as
provide products and services.
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Eglé Kazlauskiené, Vilma Tamuliené, Raimonda Minkuté-Henrickson
Imoniy tinklo plétros regione teoriniai aspektai
Santrauka

Straipsnyje teoriskai pagrindziami imoniy tinklo plétros aspektai
regione: siekiama jrodyti, kad, viena vertus, jmoniy tinklo formavi-
mosi bei funkcionavimo savitumai daro itaka tinklo plétros regione
galimybeéms, kita vertus, imoniy tinklo plétra teikia pozityviy paskaty
regionui atsinaujinti ir veikia regiono plétra. Remiantis mokslinés lit-
eratliros studijomis, atskleidziamas skirtingas imoniy tinklo ir jo
plétros supratimas. Imoniy tinklo, kaip ekonominés veiklos organi-
zavimo formos, plétra salygojama lengviau jgyjamy, efektyviau
pasiskirstanéiy ir panaudojamy iStekliy srauty, imoniy saveikos,
lemiancios kompleksa pozityviy imoniy tarporganizaciniy rysiy
raiskos pozymiy, regione poky¢iy. Imoniy tinklas, kaip nauja jmoniy
saveikos bei ekonominés veiklos organizavimo forma, yra atsakas |
globalizacijos tendencijas, orientacija i ziniy ekonomika, paslaugy
plétra, sparcius aplinkos poky¢ius regiony raidos procesuose. Tarpor-
ganizaciniy ry$iy pozilriu imoniy tinklas traktuojamas ne tik kaip
imoniy visuma. Jis susiformuoja ilgalaikiy partnerystés, bendradar-
biavimo rySiy tarp atskiry, taciau susijusiy ir viena kitai daranciy
itaka, imoniy (tiekéjy, tarpininky, konkurenty) pagrindu. Imoniy tin-
klo formavimosi priezastys, jo raiSkos pozymiai ir plétotés kryptys
mokslinio tyrimo teoriniu lygmeniu tampa svarbiu tyrimo objektu.
Mokslinés literatiiros studijos (Simsek, Lubatkin, Floyd, 2003; Bar-
ringer, Harrison, 2000; Sorrensen, 1996; Dess, Gupta, Hennart, Hill,
1995; Provan, 1993; Thompson, Frances, Levacic, Mitchell, 1993;
Bergman, Maier, Todling, 1993; Hakansson, Johanson, 1989 ir kt.)
parodé¢, kad imoniy tinklo plétra regiono raidos kontekste nepakank-
amai teoriskai istirta ir apima platy tarporganizaciniy ry$iy teoriniy
prielaidy kompleksa. Tai leidzia suformuluoti moksling problemq —



kokie tarporganizaciniais rySiais pagristy imoniy tinkly formavimosi
bei funkcionavimo bruozai veikia regiony pozityvia raida.

Tyrimo tikslas — iSskirti pagrindines teorines prielaidas,
leidzian¢ias pagristi jmoniy tinklo formavimosi, funkcionavimo ir
plétros regione bruozus tarporganizaciniy rySiy pozitiriu.

Tyrimo metodai — mokslinéje literatliroje paskelbty koncepciju
sistemine, loginé¢ ir lyginamoji analizé.

Tarporganizaciniy ry$iy tinklo koncepcija yra esminé ir turinti
didziausia itaka imoniy tinklo plétros teoriniam pagrindimui. Pabrézia-
mos tos imoniy tinklo formavimosi ir plétros konceptualiosios salygos,
kurios nulemia imoniy tinklo dalyviy saveikos ypatumus ir leidzia su-
formuluoti Siuos tyrimo uZdavinius: (1) atskleisti tarporganizaciniais
rySiais gristy imoniy tinkly formavimasi (formavimosi ypatumus); (2)
apibrézti tarporganizaciniais ry$iais gristy imoniy tinkly ir kity eko-
nomingés veiklos organizavimo formy skirtumus; (3) aptarti tarporgani-
zaciniais ry$iais gristy imoniy tinkly reik§me ekonominei bei socialinei
regiony plétrai; (4) vadovaujantis tarporganizaciniy rySiy tinklo kon-
cepcija, suformuluoti imoniy tinklo definicija.

Tarporganizaciniais rySiais gristy jmoniy tinkly formavima-
sis. Z. Simsek, M.H. Lubatkin, S.W. Floyd, 2003; B.R. Barringer,
J.S.Harrison, 2000; O. J. Sorrensen, 1996; K.G. Provan, 1993; G.
Thompson, J. Frances, R. Levacic, J. Mitchell, 1993; E. M. Bergman,
G. Maier, F. Todling, 1993; H. Hakansson, J. Johanson, 1989 ir kt.
manymu, imoniy tarpusavio ry$iy tinklas yra pagristas susijusiy ga-
mybos, tiekimo, paskirstymo, prekiy bei paslaugy naudojimo imoniy
sistema. Veiklos pasiskirstymas Siame tinkle lemia jmoniy tarpusavio
priklausomybg. Veikla tinkle remiasi jmoniy partneryste, bendradar-
biavimo santykiais, iStekliy mainais, pasitikéjimu. Verslo mainai tarp
tiekéjo ir kliento apima ir socialiniy mainy samprata. Socialiniai
mainai reiskia, kad ilgalaikiams bendradarbiavimo santykiams svarbu
zmogiskasis elementas, nors nenuvertinami techniniai, logistikos,
administraciniai bei laiko elementai. Mainy procesas yra ne vien tik
mokymosi, bet ir adaptacijos procesas. Saveikos procesai skatina
partneriy ziniy bei pozilriy adaptacija vieno su kitu, t. y. susidaro
abipusé orientacija. Pagrindinis abipusés orientacijos bruozas yra
pasitikéjimas bei abipusis pazinimas, kuris gali apimti partneriy
iSteklius, strategijas, poreikius bei formuoti jmonés galimybes
lemiandia padéti tinkle. Padétis apibldina jmonés santykius su kito-
mis jmonémis; yra imonés (taip pat ir kity imoniy) ankstesnés veiklos
tinkle rezultatas bei sudaro pagrinda toliau plétoti imonés galimybes
tinkle. Kadangi padéciai jtvirtinti reikia laiko bei pastangy, o esama
padétis lemia jmonés strateginés plétros galimybes ir apribojimus
ateityje, imonés padéti tinkle galima traktuoti kaip is dalies kon-
trolivojamus nematerialiuosius rinkos aktyvus (isteklius). Imonés yra
tarporganizaciniais rySiais gristy tinkly dalys, kurios leidzia efekty-
viau transformuoti iSteklius | paslaugy produktus. Santykiné imonés
padétis tinkle gali suteikti pranaSumo prie$ kitas saveikaujancias
imones dél operatyvesnio pri¢jimo prie naujos informacijos ar ziniy,
naujy medziagy, paslaugy ar geresniy finansavimo $altiniy. Tacéiau
tinklas gali riboti jmonés manevringuma, nes tinklo partneriai tikisi
tam tikros elgsenos. Imonés manevry erdvé priklauso nuo jos galios
arba jtakos tinklo partneriams. Todél tarporganizaciniy rysiy tinklo
analizé apimty ne tik partneriy identifikavimq, jy tarpusavio santykiy
kritiniy parametry (pvz., istekliy mainy, bendradarbiavimo trukmés)
nustatymgq, bet ir dalyviy pasitikéjimo, galios kity dalyviy atzvilgiu ar
itakos jiems tyrimq.

Tarporganizaciniais rySiais gristy jmoniy tinkly ir kity eko-
nominés veiklos organizavimo formy skirtumai. Tarporganizaciniais
rySiais gristi imoniy tinklai, anot O. Williamson (1995), kaip verslo or-
ganizavimo forma, yra tarpiné tarp rinkos ir organizacinés hierarchijos.
Pagrindiniai skirtumai sietini su sandoriy specifika, imoniy pastovumu,
lankstumu bei pasitikéjimu. Rinkos sandoriuose mainy normatyviniai
susitarimy pagrindai ir konflikty sprendimo budai salygojami teisétvar-
kos sankcijy. Tinkle sandoriai paremti visiems dalyviams priimtinomis,
nebiitinai teisinémis normomis. Rinkoje daug svarbesné prekiy maino-
moji verté (kaina) nei rySys tarp sandorio dalyviy. Tuo tarpu tinkluose
ir patys ry$iai dazniausiai traktuojami taip, lyg biity pladiai vartojamos
prekes. Formalioje hierarchinéje valdymo struktiiroje komunikacija yra
pagrista darbiniais susitarimais, o ry$iai formuojami bendros pozicijos
pagrindu. Dalyvavimas tinkluose imonéms dazniausiai suteikia daugiau
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pastovumo nei rinkos sandoriai, o tai ypac¢ svarbu tyrimy ir plétros
(R&D) bei inovaciju kontekste. Kita vertus, tinklai teikia daugiau
lankstumo nei jo gali suteikti vidiné organizaciné hierarchija. Todél da-
lyvavimas tinkluose pagerina geb¢jima priimti inovacijas bei sékmingai
prisitaikyti prie kintan¢iy aplinkos salygu. Rinkoje verslas organizuotas
siekiant sudaryti tinkamus sandorius sparciai kintanCiomis salygomis.
Tinkluose keiciantis prekémis (iStekliais) svarbiausia yra isipareigoji-
mai ir tarpusavio pasitikéjimas. Hierarchijoje komunikacija ar rei-
kalingi pokyciai gali biiti ribojami ar visai atmetami dél asmeniniy va-
dovy interesy. Vidiné komunikacija ¢ia vyksta tarp Saliy, kurios yra igi-
jusios patirties, gerai viena kita pazjsta bei turi specifiniy imonei rei-
kalingy ziniy. Taigi hierarchija susijusioms jmonéms biidinga stipri tar-
pusavio priklausomybé, panasiai kaip ir tinklo organizacijose.

Tarporganizaciniais rySiais gristy jmoniy tinkly reik§mé eko-
nominei bei socialinei regiony plétrai. Pasak E. M. Bergman, G.
Maier, F. Todling (1993), regiono plétros procese imoniy tinkluose
vyksta kult@iriniai, technologiniai, instituciniai, politiniai bei iStekliy
srauty mainai. Regiono plétra, kuriai budinga tai, kad, kuriantis nau-
joms ekonominés veiklos organizavimo formoms (sistemoms, tinklui),
regionas kokybiskai persitvarko, gali biiti susijusi su imoniy tinklo plé-
tojimusi. Dalyvavimas tinkle gali tapti stipriu ir lemiamu plétros veik-
sniu ir paskata, nes leidzia tiek tam tikram jmoniy tinklui, tiek re-
gionui, kuriame jis yra, mobilizuoti isteklius, gauti svarbios informaci-
jos bei ziniy. Siuo atveju dalyviy bendradarbiavimas, bendry ir savin-
inkisky dalyviy interesy tarpusavio suderinamumas, taip pat tinklo prie-
inamumas (pasiekiamumas) bei kiti jo raiSkos pozymiai bei pranasumai
leidzia orientuotis | kur kas lankstesnj regiono plétros modelj. Tarpor-
ganizaciniy ry$iy tinklai tampa vyraujancia ekonominés veiklos organi-
zavimo forma, leidzian¢ia regiono imonéms uzimti tam tikra padéti to
paties ar skirtingo sektoriaus (veiklos pobtidzio) imoniy tinkle, viena
vertus, i$laikant tam tikra dalj savo veiklos funkcijy, kita vertus, per-
leidziant kai kurias funkcijas (pvz., tiekimo, paskirstymo, rémimo, fi-
nansy valdymo) kitoms jmonéms. Taip atsiranda nepriklausomos spe-
cializuotos, bet rySiais susijusios imonés, kurios teikia funkcines
paslaugas daznai netgi tos pacios paslaugy grupés sektoriams.

Aptarus svarbiausias imoniy tinklo formavimosi bei plétros te-
orines prielaidas tarporganizaciniy rySiy koncepcijos kontekste, jmo-
niy tinklas, manytume, galéty biiti apibréztas taip: jmoniy tinklas yra
adaptyvi sistema, susidaranti tarp jmoniy uzsimezgus ilgalaikiams
bendradarbiavimo rysiams, siekiant iSvengti su rinkos neapibréztumu
ir hierarchijos nelankstumu susijusiy transakciniy kasty.

Uzimdama nepakankamai apibrézta ir iStirta niSa ekonomikos,
regiony ir vadybos moksly sistemoje, imoniy tinklo plétros koncep-
cija apima platy tarporganizaciniy rySiy teoriniy prielaidy kompleksa.
Lyginamoji tarporganizaciniy rysiy tinkly ir imoniy grupiy (klasteriy)
teorijy ir koncepcijy analizé leidzia teigti, kad jose vyrauja daugia-
lypis ir ivairiapusiSskas jmoniy tinklo supratimas. Imoniy tinklo sam-
prata skirtingy teorijy ir koncepciju interpretacijoje leidzia iSskirti
esminius jmoniy tinklo pozymius, kaip tam tikromis koncentracijos
teritorijoje charakteristikomis; dideliu saveikaujanciy imoniy neprik-
lausomybés ir kooperacijos lygiu; imoniy tinklas yra veikiamas ap-
linkos ir organizaciniy poky¢iy; veikia kaip tarp skirtingo ir to paties
veiklos pobilidzio (tiekéjy, tarpininky, konkurenty) imoniy ilgalaikiy
bendradarbiavimo rySiy pagrindu; didina jmoniy regione konkurenc-
inguma bei produktyvuma. [moniy tinklo, kaip ekonominés veiklos
organizavimo formos, plétra salygojama lengviau igyjamy, efekty-
viau pasiskirstan¢iy ir panaudojamy iStekliy srauty, imoniy saveikos,
lemiandios kompleksa pozityviy {moniy tarporganizaciniy rysiy
raiskos pozymiy, regione poky¢iais. Taigi pozityvi regiony raida gali
priklausyti nuo tarporganizaciniy ry$iy, kurie, didindami teritorinés
imoniy struktiros lankstuma, lemia tai, jog imoniy partnerysté (il-
galaikis bendradarbiavimas), kai ji traktuojama kaip imoniy tinklas,
gerai prisiderinantis prie vietinés bendruomenés poreikiy, teigiamai
veikia regiono raida. Tokia partneryste gristi imoniy tinklai skatina
ne tik paciy imoniy, bet ir daugelio versla remianciy ir su paciomis
imonémis susijusiy institucijy, orientuoty { tam tikra veiklos sektoriy
ar geografing vieta, turin¢iy galimybe formuoti rinka bei teikti pro-
duktus ir paslaugas, veikla.

Raktazodziai: tinklas, jmoniy tinklas, tarporganizaciniai santykiai, klas-
teriai, regiono plétra.
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