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The publication presents an analysis of management 
specialist development problems arising in today’s situa-
tion. Special attention is paid to management specialist 
development under conditions of globalisation, knowl-
edge society development, European integration and the 
European Union enlargement. 

The publication provides an in-depth analysis of 
management specialists’ development principles and 
practical experiences in the area of management special-
ist development. 

The absence of well-founded general principles of 
management specialist training as well as special princi-
ples of business and public management specialist devel-
opment remains an important research problem. The ab-
sence of integrated and individualized university studies 
and no practical realization of the lifelong learning prin-
ciple in the area of management specialist development 
remain an important practical problem. 

The aim of the publication is to formulate and ground 
the main principles of management specialist develop-
ment as well as to describe an original management spe-
cialist development model based on the implementation 
of the idea of lifelong learning. 

Topicality of this scientific problem is conditioned by 
the necessity to perceive management specialist devel-
opment as a system, further development of which could 
have a direct and positive impact on social, economic and 
technological progress adequate to possibilities provided 
by globalisation, development of international coopera-
tion and dissemination of ideas of information society. 
Furthermore, the modern world is witnessing a rapid for-
mation of multicultural managerial spaces, where priority 
is given to global economy and international cooperation, 
and very intensive processes of automatization, robotiza-
tion and increasing expansion of information technolo-
gies that lead to high concentration of intellectual work in 
managerial activity. Management specialist development 
systems must have the capacity to react to this situation 
and to manage those global processes that can be subject 
to managerial activity. 

Seeking to improve management specialist develop-
ment, systematic approach has to be adopted, which 
would refer to all developmental processes as to one sys-
tem. That means that management specialist development 
has to be perceived as a systematic phenomenon and, 
consequently, the measures applied have to be of system-
atic character. 

It is therefore essential to define the concept of man-
agement specialist development system. It has to be noted 

that this concept may be defined in several different ways 
because of the variety of characteristic features and as-
sessment criteria inherent to management specialist de-
velopment, which is perceived as a whole complex of 
certain processes. 

In view of topical problems of the contemporary so-
ciety and its development priorities the following defini-
tion of the management specialist development system 
could be considered as universal: management specialist 
development system is totality of institutions and organi-
zations working together in the same direction and aim-
ing at development and enhancement of the properly 
qualified management specialists’ potential relevant to 
the needs raised by growing scientific and technological 
progress, internationalisation of economic and social de-
velopment, knowledge society and globalisation proc-
esses, and also by priorities of sustainable development, 
innovativeness, competitiveness and sustained formation 
of capacities to deal with topical problems. 

Keywords: management specialist, business and public 
sectors, education, life-long learning, know-
ledge society. 

Introduction 
Like other Baltic States and Eastern and Central 

Europe, Lithuania is currently witnessing fundamental 
social and economic changes caused by the European 
Union enlargement process and growing integration 
within the European Union, as well as by more general 
processes of economic, social, cultural and political glob-
alisation, information society formation and intensive 
international cooperation development. These changes 
affect all spheres of life including that of management of 
specialist development improvement. 

In contemporary society managerial activity is gain-
ing an increasingly bigger significance. This is due to the 
fact that management quality and efficiency of manage-
rial actions and decisions are becoming an essential and 
even crucial factor of progress in practically all areas of 
life. It is the capacity to manage that facilitates a timely 
perception and an appropriate solution of topical social, 
economic, technological, ecological, political, military, 
defence and other problems in enterprises, institutions 
and other organizations, as well as in regions and coun-
tries of various size and on the international level. Hence, 
improvement of managerial human resource quality, 
which may take the form of modernization of the man-
agement specialist development systems, can be viewed 
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as a critically important condition for the development of 
contemporary society. We may claim that development of 
the potential of managerial human resources is an impor-
tant priority of contemporary society and state. 

Well aware of the importance of managerial human 
resources quality and its development we may raise a 
question – is the present quality of management special-
ists and their development systems good enough to meet 
the challenges of the fast-developing modern society? Do 
the management specialists have the possibilities to adapt 
successfully to the new conditions of globalisation and 
information society? What is more, can they make a posi-
tive impact on further social, economic and technological 
development and directly programer new advanced quali-
tative changes in the society? 

These questions are constantly raised by both practi-
tioners and scholars; the topicality of these questions is 
witnessed by a broad variety of resources of the latest 
publications of scientific and practical character on man-
agement, especially public management issues. 

Seeking to answer the above mentioned questions, 
we encounter a serious and complex scientific problem: 
modern science and practice lack clear criteria and prin-
ciples which would guide the formulation of well-
grounded requirements for modern management special-
ist development and the implementation of which would 
facilitate enhancement of management specialist devel-
opment systems. 

The fact that the criteria and principles for assess-
ment of management specialist development systems and 
their enhancement measures are irrelevant to the chal-
lenges of the modern world is a topical and complex sci-
entific problem. 

Topicality of this scientific problem is conditioned by 
the necessity to perceive management specialist devel-
opment as a system, further development of which could 
have a direct and positive impact on social, economic and 
technological progress adequate to possibilities provided 
by globalisation, development of international coopera-
tion and dissemination of ideas of information society. 
Furthermore, the modern world is witnessing a rapid for-
mation of multicultural managerial spaces, where priority 
is given to global economy and international cooperation, 
and very intensive processes of automatization, robotiza-
tion and increasing expansion of information technolo-
gies that lead to high concentration of intellectual work in 
managerial activity. Management specialist development 
systems must have the capacity to react to this situation 
and to manage those global processes that can be subject 
to managerial activity. 

Complexity of this scientific problem is predeter-
mined by the fact that recognition of a problem and 
search for possible solutions requires integration of many 
scientific fields and trends, as well as synthesis of theo-
retical suppositions, practical actions and decisions: en-
hancement of management specialist development re-
quires a complex approach, empirical tests of various 
theoretical models, experiments and practical studies. 

The aim of this publication is to reveal the problem 
areas related to modern management of specialist devel-
opment, especially public management specialist devel-
opment and its enhancement, as well as suggest some 

solutions of those problems, paying special attention to 
those which could be applied directly to situations in 
Lithuania. 

Enhancement of management specialist development 
system as an essential prerequisite for modernization of 
contemporary society 

Management specialist development in the process 
of modern society formation. Contemporary society and 
its development can be characterized by some complex 
phenomena, embodying challenges of the 21st century, its 
values and further development priorities. 

Contemporary society and its development can be 
characterized by the following aspects: 

• development of society is taking place in the con-
ditions of globalisation and increasing internation-
alisation in all spheres of social, political, eco-
nomic and cultural life; 

• development of society is more and more deter-
mined by growing scientific and technological 
progress, prevalence of knowledge and informa-
tion society models and standards, intensive proc-
esses of automatization, robotization, mechaniza-
tion and increasing expansion of information tech-
nologies; 

• life-style models and priority values are changing 
essentially to show greater individualization of each 
person, his activity or work place, rapidly shrinking 
direct interpersonal communication spaces and in-
creasingly growing demand and facilities for com-
munication through various technical systems (e.g. 
telecommunications, e-mail, mass media); 

• development of society is more and more influ-
enced by international processes of standardization 
and unification taking part in the life of each indi-
vidual as well as in various sectors of public life 
(e.g. economy, political, social and cultural life, 
education, health security, law enforcement), and 
on the level of states and world regions (that is es-
pecially well seen in the European Union). 

On the grounds of the above mentioned significant 
phenomena we may claim that the role of management 
in contemporary society is growing rapidly; its quality 
and efficiency, management specialists’ qualification, 
competence and capacity are becoming crucial factors 
of the modern society development. Hence, seeking to 
form a modern society, priority should be given to man-
agement specialist development and enhancement of 
management specialist development systems (Arm-
strong, M. A., 1999; Grace, A., Butler, T., 2005; Huse-
man, R. C., Godman, J. P., 1999; Leydesdorff, L., 2004; 
Steinmueller, W. E., 2002). 

The importance of management specialist develop-
ment system enhancement in present situation is deter-
mined by a few important conditions: 

• management specialists’ decisions and their per-
formance have an increasing role in choosing new 
perspective directions and priorities for science 
and technology development; 

• management specialists tend to become a link be-
tween people and their society on the one hand and 
various technical and other systems on the other 
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hand: management specialists’ decisions and their 
actions have a growing impact on interaction be-
tween people and their society and biological, 
technical, informational and other environments, 
and also significantly affect our possibilities to use 
modern means of automatization, robotization, 
computerization, introduction of information tech-
nologies; 

• management specialists’ performance becomes a 
crucial factor in globalisation and internationalisa-
tion of economic, social, cultural, informational, 
scientific and technological development; 

It is also noteworthy that elements of integration are 
inherent to the management specialists’ professional ac-
tivity and this integration has a twofold expression: 

• management specialists’ performance is always 
oriented to other people or organizations; 

• an important characteristic of managerial activity 
is the combination of different activities which re-
quires knowledge, skills and experience of differ-
ent character. 

Elements of integration, inherent to management 
specialists’ performance, show that management spe-
cialists fulfil the function of synergetic effects forma-
tion. Realising the rapidly growing importance of for-
mation and use of synergetic effects in the modern soci-
ety development we may claim that enhancement of 
management specialist development as a means of in-
creasing the potential of synergetic effects formation is 
becoming an essential prerequisite for modernization of 
the contemporary society (Currie, W., 2000; David, P. 
A., Foray, D., 2002; Goeransson, B., Soederberg, J., 
2005; Hunt, S. D., 2000; McNally, R., 1999; Olsen, T. 
E., Osmundsen, P., 2003). 

Awareness of the importance of management special-
ist development determines the necessity to identify the 
main problems arising in this field and to outline specific 
ways to design and enhance efficient management spe-
cialist development systems. 

Problems related to management specialist devel-
opment. Management specialist development is a highly 
extensive and complicated sphere and therefore the typi-
cal problems inherent to this sphere can be addressed and 
analysed from different aspects. 

There are many specific characteristics of manage-
ment specialist development in various countries and un-
der various conditions. For instance, while trying to as-
sess management specialist development in Lithuania at 
the present moment much attention should be paid to the 
factors specific to the transition period of integration into 
the European Union. 

In-depth analysis of management specialist develop-
ment practice in Lithuania and other countries shows that 
the following groups of problems can be distinguished:  

• problems related to the content of management 
specialist development; 

• problems related to management specialist devel-
opment technologies; 

• problems related to the operation of institutions, 
enterprises and organizations involved in proc-

esses of the management specialist development; 
Among the problems related to the content of man-

agement specialist development first and foremost comes 
inadequate integrity of various development processes; 
lack of integrity leads to the following: 

• theoretical education (providing and acquiring 
theoretical knowledge) is not well balanced 
against practical training (providing and gaining 
practical knowledge, also developing practical 
skills and competences); 

• due to improper specialization of the education the 
knowledge and skills acquired often lack system-
atic character; 

• the content of the education is sometimes irrele-
vant to the individual’s specific needs, inclina-
tions, abilities and values; 

• it is not rare that education is inadequately linked 
to the professional prospects of the people, as well 
as with the latest trends in various fields of eco-
nomic and social development and with progress 
of science and technology; 

• development is quite often insufficiently oriented 
to the people’s ability to get adjusted to the fast-
changing environment and adapt their knowledge 
and skills to new situations, needs and require-
ments; 

• development quite often lacks orientation to the 
independence and responsibility of the people and 
does not encourage their capability of independent 
decision-making; 

• development is not differentiated according to 
needs and possibilities to develop both leaders and 
reliable executives; 

• the content of the development is often irrelevant 
to the requirements which are determined by the 
necessity of team decision-making, team-work and 
tolerance of other opinions; 

• the content of the development often lacks links to 
the issues of concern in the fields of society devel-
opment and social, economic, scientific and tech-
nological progress; besides, it fails to be oriented 
to the solution of these problems; 

• the content of the development is not well-
balanced; i.e. there is no harmony in such fields as 
dissemination and acquisition of new knowledge, 
development of new skills and capacities, raising 
morality, responsibility and spirituality, adequate 
development of physical qualities and psychologi-
cal and cultural orientations; 

• the content of the development quite often shows 
inadequate orientation to openness, and that facili-
tates the emergence of diverse forms and tenden-
cies of provinciality, superficiality, selfishness and 
lack of tolerance.  

The above listed problems give a general overview of 
the main concerns in relation to the content of the devel-
opment. It should be noted, however, that some other 
problems arising from the irrelevance of the development 
content to the needs of modern society fall under this 
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category as well. Special attention should be drawn to 
those which are specific to management specialist devel-
opment in the conditions of radical social, economic and 
technological transformations and which are posed by 
new challenges of modern life (Caroli, R., Atamer, T., 
Nunes, P., 1999; Cohendet, P., Stojak, L., 2005; Dicken, 
P., 1998; Ein-Dor, P., Myers, M., Raman, K. S., 2004; 
Melnikas, B., 2002; Parker, B., 1998). 

In the second group of problems, related to manage-
ment specialist development technologies and organiza-
tional forms, emphasis should be placed on those which 
arise because technologies, methods and activity forms 
applied in the process of management specialist devel-
opment are irrelevant to the requirements which corre-
spond to the goals of the development and to its content. 
The main problems in this group are as follows: 

• insufficient flexibility in the application of educa-
tional technologies and activity forms, which is of-
ten described as conservatism and ignorance of the 
availability of the latest methodological and tech-
nical aids, information technologies and advanced 
organizational models; 

• processes of the development are not sufficiently 
oriented to the priorities of internationalisation of 
management specialists’ activity; educational 
technologies and organizational forms do not al-
ways conform to the needs of internationalisation 
of the development processes; 

• developmental processes often lack consistency 
and continuity; educational technologies and or-
ganizational forms are not sufficiently oriented to 
consistent succession of separate stages and conti-
nuity of the development processes throughout 
each person’s life; 

• developmental processes often lack priority of in-
novations and continuity: the choice of educational 
technologies and organizational forms often shows 
a tendency to apply only those which have already 
been applied and approved previously, rather than 
using those which would facilitate specialists’ suc-
cessful performance in the future; 

• developmental technologies and organizational 
forms lack orientation to people’s activity, inde-
pendence, individual responsibility for results and 
their active participation in choosing the technolo-
gies and forms that they find most acceptable; 

By the way, the second group of problems seems to be 
closely related to the problems of institutions and organiza-
tions involved in management specialist development and, 
therefore, they have to be analysed as one entity. 

Problems related to the operation of institutions and 
organizations involved in management specialist devel-
opment include the following: 

• problems of irrational structure of the network (or 
networks) of the institutions and organizations in-
volved in management specialist development, 
showing lack of partnership between the institu-
tions and organizations, lack of clear specializa-
tion or its irrelevance to the real needs of life, so-
ciety and state, and various business sectors; 

• inadequacy of the quality of the human resources 
involved in management specialist development to 
modern requirements (special emphasis on lack of 
competence of pedagogical staff and science re-
searchers; the problem is that, although the major-
ity of the pedagogical staff and science workers 
satisfy the formal criteria, in terms of real compe-
tence they fail to provide up-to-date training and 
development); 

• inadequacy of the quality of the material resources 
of the institutions and organizations involved in 
management specialist development to modern re-
quirements, witnessed by lack of laboratory 
equipment, library resources, office equipment and 
properly equipped premises for studies and re-
search work; 

• insufficient financing of the institutions and or-
ganizations involved in management specialist de-
velopment; funding and the criteria for funding are 
totally inadequate to the modern requirements for 
management specialist development and to the real 
needs (special emphasis on the problem of the cri-
teria for funding: the essence of the problem is that 
the system of the criteria is not oriented to meet 
the needs of the public, state or various business 
sectors but to cover up the fact that the funds allo-
cated for specialists development are often di-
verted to various unofficial groups seeking per-
sonal benefit); 

• inefficient management of the institutions and or-
ganizations involved in management specialist de-
velopment, demonstrated by the inability to use ef-
ficiently human, material, financial and other 
available resources, and by inability to implement 
the measures that would really enhance the quality 
of management specialist development (not just 
for one-time demonstration); 

• lack of interaction between the institutions and or-
ganizations directly involved in management spe-
cialist development and other institutions, organi-
zations and companies resulting in inadequate 
feedback from the institutions which employ spe-
cialists to the institutions which train those spe-
cialists, and vice versa. 

In conclusion, it is noteworthy that the above men-
tioned problems include only a part of the real problems 
now present in the field of management specialist devel-
opment. However, the above mentioned problems are 
considered to be the main ones and therefore their solu-
tion should be a top priority. 

The main priorities in dealing with management 
specialist development problems. Manifold problems 
arising in management specialist development may be 
resolved in various ways. That is why some priorities in 
dealing with the problems have to be highlighted. 

Taking in view many specific features of manage-
ment specialist development and various possibilities to 
enhance the whole complex of development processes, 
we may claim that the main priorities in dealing with 
management specialist development problems include: 

• establishment of principles for management spe-
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cialist development enhancement on the basis of 
systematic approach, and preparation and imple-
mentation of relevant means for realization of 
those principles; 

• development of infrastructure of interaction be-
tween systems of education and training (educa-
tional systems) and systems of professional activi-
ties of managers (professional systems); 

• development of specialists’ creativity and innova-
tive potential. 

The above mentioned priorities include manifold 
possibilities that have to be used for the purpose of man-
agement specialist development improvement; these pri-
orities gain special significance in the light of the Euro-
pean Union enlargement, because they are directly aimed 
at increasing efficiency of managerial activity in the con-
text of dynamic processes of globalisation and develop-
ment of knowledge society (Boldrin, M., Canova, F., 
2001; Currie, W., 2000; Garrett, G., Mitchell, D., 2001; 
Hofbauer, H., 2003). 

Management specialist development system 
and the main principles of its enhancement 
Conception of management specialist develop-

ment systems and their enhancement principles. 
Seeking to improve management specialist develop-
ment, systematic approach has to be adopted, which 
would refer to all developmental processes as to one 
system. That means that management specialist devel-
opment has to be perceived as a systematic phenomenon 
and, consequently, the measures applied have to be of 
systematic character. 

It is therefore essential to define the concept of man-
agement specialist development system. It has to be noted 
that this concept may be defined in several different ways 
because of the variety of characteristic features and as-
sessment criteria inherent to management specialist de-
velopment, which is perceived as a whole complex of 
certain processes. 

In view of topical problems of the contemporary so-
ciety and its development priorities the following defini-
tion of the management specialist development system 
could be considered as universal: management specialist 
development system is totality of institutions and or-
ganizations working together in the same direction and 
aiming at development and enhancement of the properly 
qualified management specialists’ potential relevant to 
the needs raised by growing scientific and technological 
progress, internationalisation of economic and social 
development, knowledge society and globalisation proc-
esses, and also by priorities of sustainable development, 
innovativeness, competitiveness and sustained forma-
tion of capacities to deal with topical problems. 

The suggested definition implies a few important as-
pects of the management specialist development system: 

• this system is totality of institutions and organiza-
tions working together in the same direction and in 
cooperation with each other; 

• institutions and organizations which are part of 
this system are united by one common goal – to 

develop and further enhance the potential of prop-
erly qualified management specialists; 

• this system is dynamic because the institutions and 
organizations involved are currently operating and 
their operation is directed and coordinated (di-
rected and coordinated operation enables the sys-
tem to fulfil functions of management and self-
regulation); 

• this system is oriented to encourage specialists’ 
ability, on the one hand, to adjust to the environ-
ment (management specialists are developed rele-
vantly to the needs) and, on the other hand, to 
have a purposeful and active impact on the envi-
ronment (management specialists are developed 
with a view to possible future needs and they 
have to be able to take active part in changing 
economic and social situations, encouraging sci-
entific and technological progress; they also have 
to be innovative, creative and competitive: all 
these qualities show orientation to the continuity 
of the development); 

• this system is oriented to both training individuals 
and modernization of the society, the priority be-
ing development of high quality human resources 
in the conditions of globalisation, knowledge soci-
ety and economic-social development internation-
alisation. 

The suggested definition may be viewed as universal 
because it is applicable to various management specialist 
development systems with considerable differences. 
Moreover, this definition is suitable when taking about 
both establishment and further development and en-
hancement of the management specialist development 
systems, especially public management specialist devel-
opment systems. 

A systematical approach is a compulsory condition 
for dealing with various questions that arise in the proc-
ess of management specialist development systems de-
velopment. Furthermore, the systematical approach has to 
be based on certain principles: these principles highlight 
the most important requirements for management special-
ist development and outline priorities for management 
specialist development enhancement. 

Priorities for management specialist development 
system enhancement may include very wide areas. 
Hence, they may be classified into the following groups: 

• general principles of development of modern spe-
cialists, which are applicable to development of all 
specialists, including management specialists; 

• specific principles of management specialist de-
velopment, which embody specific features of 
management specialist development; 

• principles of development of management special-
ists of different areas, which embody peculiarities 
of those areas, including the area of business and 
public management. 

A very important condition for successful develop-
ment and enhancement of management specialist devel-
opment systems is the ability to take these principles into 
consideration and to act accordingly. 
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The universal principles of the specialist devel-
opment in general. The universal principles of the spe-
cialist development are those which are applicable to the 
establishment, development and enhancement of devel-
opment systems for specialists of all areas. These prin-
ciples are considered to be universal and have to be 
treated as priorities when dealing with essential issues 
of establishment and enhancement of various specialist 
development systems (Armstrong, M. A., 1999; Grace, 
A., Butler, T., 2005). 

The universal principles, applicable to all modern 
systems of specialist development including those for 
development of management specialists, enable us to re-
alize and define the most important requirements for 
practical specialist development. The most important 
among them are the following: 

• the principle of orientation to priorities of hu-
manism, democracy, knowledge society and 
openness, which means that the purpose of each 
development system is to promote ideals and 
standards of humanism, democracy, knowledge 
society and openness; 

• the principle of competitiveness of the develop-
mental systems and its products, which means that 
each developmental system is oriented to produc-
ing high quality specialists, and to the system’s 
ability to adjust to the latest requirements which 
are initiated by new challenges of life and by 
processes of global economic, social and techno-
logical development; 

• the principle of priorities of developmental sys-
tem’s functions of prevention and adaptability, 
which means that the developmental systems aim 
at developing specialists who are able to adapt 
themselves to new requirements and who are able 
to deal skilfully with new problems; 

• the principle of internationalisation of the special-
ist development, which reveals prospects of the 
development system expansion in the context of 
international cooperation; 

• the principle of consistency, continuity and di-
versification of forms of the specialist develop-
ment, which means that a specialist’s develop-
ment is a life-long process and that this process 
involves a sequence of measures increasingly 
varying in forms; implementation of this princi-
ple requires application of a few principles of lo-
cal character and each of them can be treated as a 
separate principle under the category of general 
universal principles. 

The principles of local character define those re-
quirements for developmental systems that express dy-
namism of development processes and the necessity to 
harmonize various development technologies. These 
principles include: 

• the principle of coordination of university educa-
tion, professional training and personality devel-
opment, which means that university studies, pro-
fessional training for development of personal 
qualities and abilities are compatible in terms of 

content and form and they are integral parts of the 
single developmental process; 

• the principle of harmonizing theoretical educa-
tion and practical training, which requires balanc-
ing the acquisition of theoretical knowledge with 
formation of practical skills; scientific research 
and other practical works of planning and con-
sulting with traditional university and non-
university studies; 

• the principle of continued post-graduate develop-
ment and requalification, which means that every 
specialist, having obtained an academic or profes-
sional qualification certified by a degree or di-
ploma, continues to sustain it and to enhance it 
with new knowledge and skills, and also get re-
qualified, if it is required by new and rapidly 
changing situations. 

All the above mentioned principles in total reveal the 
requirements which have to be applied to modern systems 
of development: these principles show orientation to de-
velopment systems’ relevance to general tendencies and 
challenges of the modern society. 

Specific principles of management specialist de-
velopment. As it was previously mentioned, the universal 
management specialist development principles are appli-
cable to development systems of specialists in all areas, 
including that of management. Additionally, management 
specialist development systems are guided by some spe-
cific principles, which express some specific features of 
management specialist development.  

Specific principles of management specialist devel-
opment include: 

• the principle of wide erudition and a complex ap-
proach to formation of knowledge and skills, 
which means that management specialist devel-
opment system has to be oriented to the develop-
ment of wide erudition and wide-range knowledge 
and skills of various fields of life and at the forma-
tion of various skills and abilities for different 
fields of activity; 

• the principle of balancing general managerial 
competence against skills for a specific manage-
ment field, which means that management spe-
cialists have to master both management knowl-
edge and skills of general character and those in-
herent to a specific field of management (as to 
specific management skills, priority is given to 
knowledge of and skills in special – technologi-
cal, social, economic, law fields relevant to their 
specialization); 

• the principle of innovativeness and creativity, which 
means that management specialist development sys-
tem has to be oriented to promoting and developing 
innovative and creative potential 

• the principle of priority of morality and higher so-
cial responsibility, which means that management 
specialist development system seeks to implement 
high standards of morality and social responsibility; 

• the principle of independent decision-making, abil-
ity to react instantly to rapidly changing situation 
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and take appropriate measures in extreme situations, 
which means that management specialist develop-
ment system has to be oriented to the development 
of independent and responsible leaders; 

• the principle of development of team-work skills, 
tolerance and adaptability, which means that man-
agement specialist development system has to aim 
at development of skills necessary for work in 
fast-changing environment of people and profes-
sionals and for taking active and constructive part 
in idea generation and decision making (this prin-
ciple, by the way, is also directly linked to the 
provision to develop leaders able to work in teams 
and at the same time remain independent); 

• the principle of adaptation to multicultural envi-
ronment, which means that management profes-
sionals have to be able to adapt to any new cultural 
environment and to carry out their functions suc-
cessfully. 

The above mentioned specific principles not only ex-
press specific features of management specialist devel-
opment but also outline additional requirements for man-
agement specialist development systems. It is noteworthy 
that such requirements are also predetermined by the fac-
tors which express specific features inherent to manage-
ment of various fields, including those of business man-
agement and public management. 

Peculiarities of business management and public 
management, which are two separate fields of manage-
ment, require to define additionally the specific principles 
of management specialist development which are inher-
ent to both business management and public manage-
ment: awareness of these principles facilitates develop-
ment and enhancement of management specialist devel-
opment systems. 

Principles of business management specialist de-
velopment. Business management specialist development 
systems are guided by universal principles, applicable to 
specialists of all fields, and by more specific principles, 
applicable to management specialists, as well as by the 
most specific principles, applicable to the development of 
business management specialists. 

The three groups of principles comprise all the re-
quirements for the development and enhancement of 
business management specialist development systems. 

Specific principles of business management specialist 
development express characteristic features of business 
management as a specific managerial activity; the most 
important among them could be the following: the very 
nature of business management is the orientation of busi-
ness to fulfilment of interests (first and foremost eco-
nomic interest) of business entities. 

The essence of business, as it is well known, is seek-
ing a certain result that would bring personal gain for the 
businessman first of all. To assess the gain priority is 
given to economic categories because business in general 
is perceived as an activity stimulated by economic inter-
est and aimed at economic gain. It is noteworthy that an 
economic result in business is achieved by developing 
and selling a product that has to satisfy consumers’ spe-
cific needs. 

On the grounds of the above said it could be claimed 
that fundamental features of business management are 
orientation to fulfilment of business entity’s economic 
interests, on the one hand and satisfaction of consumers’ 
needs, on the other hand. 

Specific nature of business management determines 
requirements for business management specialist devel-
opment and, at the same time, specific principles of busi-
ness management specialist development. These princi-
ples include: 

• the principle of development of economic pragma-
tism priorities, which means that business man-
agement specialists have to develop their orienta-
tion to economic results; 

• the principle of development of entrepreneurship 
skills, priority given to abilities to expand business 
in the environment of democracy, humanism, 
openness, rule of law and civil society; this princi-
ples embodies the idea that business management 
specialists development has to be oriented to busi-
ness development in the conditions of modern de-
mocratic, moral and humane society, 

• the principle of scientific and technological pro-
gress, seek for high quality and productivity, 
which means that orientation to scientific and 
technological progress, high quality and productiv-
ity are priorities of business management specialist 
development. 

The above mentioned specific business management 
specialist development principles together with universal 
and specific management specialist development princi-
ples are considered to be the main principles which have 
to be taken into consideration in the process of dealing 
with serious business management specialist development 
problems.  

Principles of public management specialist de-
velopment. Similar to business management specialists 
development, public management specialist develop-
ment systems are guided by both universal and specific 
principles, applicable to the development of all man-
agement specialists; additionally, it is guided by princi-
ples specific only to public management specialist de-
velopment. 

The principles specific only to public management 
specialist development reflect specific nature of public 
management; the main specific feature of public man-
agement is to ensure that subjects of public management 
identify and reveal interests of citizens and residents, 
interests of the society and its various groups and levels 
and interest of the state, and act in their protection. 

Public management attempts to serve the interests of 
individual citizens and residents, of the society and its 
social groups and layers, and of the state. Consequently, 
essential features of public management are predeter-
mined by the necessity to identify interests of the public 
management subject with the interest of the public and of 
the state, the aim of public management being to serve 
the public and its every member. 

Specific features of public management determine 
requirements for public management specialist devel-
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opment and specific principles of public management 
specialist development. The main features are as fol-
lows: 

• the principle of relevant identification and 
evaluation of the public and state interests which 
means that public management specialist devel-
opment has to be oriented to development of 
skills necessary to identify and evaluate the pub-
lic and state interests and then act in their inter-
est; it also implies that the public and state inter-
ests are of top priority to the public management 
specialist; 

• the principle of morality, justice and lawfulness, 
which means that priority has to be given to the 
development of the ability to remain moral, just 
and law-abiding in any situation; 

•  the principle of tolerance and ability to act ade-
quately in multicultural environments and envi-
ronments of diverse opinions and interests, which 
means that the ability to remain tolerant to other 
cultures, mentalities, opinions and interests in any 
situation is a fundamental priority. 

Implementation of the above principles is a prerequi-
site for formation of public management specialist devel-
opment systems which are relevant to the modern needs 
and challenges of the period of globalisation and informa-
tion society development. 

In conclusion it has to be said that all the above prin-
ciples have to be applied thoroughly to all aspects of 
management specialist development enhancement; they 
have to be applied seeking to improve: 

• the content of the development; 
• forms of organization of the development proc-

esses and use of technologies; 
• activity of institutions and organizations involved 

in the development processes and management of 
this activity; 

• motivation of participants of the development 
processes to seek for high quality of development 
and self-development. 

• Application of all the above principles may be 
viewed as an important precondition for increasing 
human resources quality and modernization of the 
society. 

Improvement of management specialist  
development through the development  
of  interaction with systems of professional  
activity 

Improvement of management specialist develop-
ment system by means of implementation of the idea 
of integrated individualized university studies and 
“life-long” development. An essential condition for 
ensuring high quality management is development of 
modern specialist development system and its further 
improvement in view of the fast-changing needs of the 
society. This condition gains crucial importance in the 
countries of Central and Eastern Europe where man-
agement quality improvement is given priority due to 

the changes brought about by the process of integration 
of those countries into the European Union and by con-
sequential political, social and economic changes (Bate-
man, M., 1997; Hayo, B., Seifert, W., 2003; Hofbauer, 
H., 2003; Lavingne, M., 1995; Melnikas, B., Reichelt, 
B., 2004). 

Considering the many specific characteristics of the 
development of Central and Eastern Europe and of man-
agement traditions in those countries, a few priorities 
should be specified in the field of the development and 
further improvement of management specialist develop-
ment system. The main priorities in this group include the 
following: 

• orientation of specialist development to high stan-
dards of humanism, democracy, civil society, wide 
erudition and professional competence as well as 
to efficiency in fulfilling managerial functions in 
the conditions of European integration, globalisa-
tion and information society development; 

• specialist development through integration of 
various functions: selecting and rating specialists, 
increasing their motivation, career planning, pro-
viding university education, training, in-service 
training for qualification improvement and re-
qualification, and development of various personal 
qualities; 

• orientation to permanent specialist development to 
ensure that in the course of the development spe-
cialists get the knowledge and skills necessary for 
their efficient performance in the future; 

• internationalisation of specialist development sys-
tems, which means that the systems have to be ad-
justed to the conditions of international coopera-
tion and that management specialists have to be 
sufficiently qualified to fulfil managerial functions 
on the international level; 

• continuity and consistency of management special-
ist development processes and orientation of man-
agement specialist development to solution of 
topical problems of political, social and economic 
development. 

To facilitate implementation of the above priorities it 
is necessary to provide “life-long” integrated university 
education (Leydesdorff, L., 2004; Melnikas, B., 2002). 

“Life-long” integrated university education means 
that all the tools for specialist development are inte-
grated into one single individualized process of univer-
sity studies adapted to the development of every con-
crete specialist. This process has to include all stages of 
a specialist’s development during his/her career – from 
obtaining initial qualification to further qualification 
improvement. The main stages of this process include 
the following: 

• basic university education with which the person 
may start their career; this stage includes obtaining 
traditional university degrees or a specialist’s di-
ploma in a certain field; 

• introductory training necessary to start a career in 
a certain field and in a certain position; 

• continuous education and continuous training in 
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various forms in order to enhance and refresh 
specialists’ knowledge and develop their new 
skills relevantly to the changing conditions, 
working environment and adequately to new re-
quirements; at some point of such continuous 
training specialists may acquire additional quali-
fications, including traditional university degrees 
a specialist’s diploma or other qualifications 
(continuous education and continuous training 
could lead to qualification improvement through 
in-service training and to obtaining new qualifi-
cations through re-training: in the course of con-
tinuous education/training every specialist, hav-
ing chosen any form of individual or group stud-
ies in educational centres, institutes or universi-
ties, may accumulate a certain set of subjects 
which will entitle them to a paper certifying their 
academic, professional or other qualification); 

• researches and studies, conducted in diverse forms 
of long-lasting or periodical character, aimed at re-
solving problems in the specialist’s field of activ-
ity and, at the same time, encouraging the special-
ist’s improvement, enhancement of his creative 
and innovative potential (researches and studies 
are viewed as a key element of the specialist’s pro-
fessional career and as an important part of the 
specialist’s self-development; involvement in re-
searches and studies is essential in pursuit of an 
academic qualification, confirmed by scientific 
degrees and titles); 

• involvement in various long-lasting and temporary 
activities like writing projects, providing consulta-
tions, working out strategies and implementing in-
novations, aimed at resolving problems in the field 
of the specialist’s activity and allowing the spe-
cialist to develop his/her administrative skills and 
practical knowledge. 

The idea of a single individualized process of univer-
sity studies for management specialist development may 
be realized through various forms. For realization of this 
idea the potential of local and foreign institutions and 
organizations should be fully exploited. That means that 
this process may involve a great number of institutions 
and organizations; in such cases the organizational and 
administrative function should be fulfilled by the educa-
tional and training centres and institutes directly involved 
in specialist development (those centres and institutes 
may be either part of universities or totally independent). 
It is essential that those centres and institutes organize 
and administer the single individualized university educa-
tion process, attracting and involving different local and 
foreign universities, centres of academic and applied re-
searches as well as various professional organizations, 
which could make a considerable input into specialist 
development. 

This model of specialist development has some sub-
stantial advantages: 

• specialist development is not attached to one spe-
cific university or any other educational institu-
tion; this allows to develop specialists in multicul-
tural environment taking in view experience of in-

ternational practice, adopting methods of other 
countries and creating open, dynamic and innova-
tive development systems; 

• it respects needs and career plans of individual 
specialists; 

• individualized educational process is closely 
linked to solution of the topical practical problems 
arising in the field of the specialist’s activity; 

• it ensures wide cooperation of universities, other 
educational and non-educational institutions and 
organizations; 

• it enables to develop international relations and 
adopt the experience of international practice; this 
fact is of special importance to the countries of 
Central and Eastern Europe as they are feeling es-
pecially strong need for the Western experience; 

• it provides application of modern teaching, train-
ing and research techniques, including those for 
distance learning, and use of modern means of 
telecommunications and computers; 

• education, training and scientific researches are 
provided and conducted without attachment to one 
specific university or any other institution and that 
develops specialists’ ability to adjust quickly to a 
new environment and new requirements. 

All the above mentioned advantages prove that the 
idea of “life-long” integrated university studies has excel-
lent prospects. Therefore it could be assumed that imple-
mentation of this idea will facilitate proper operation of 
management specialist development systems in confor-
mity with the standards of the 21st century. 

Implementation of this idea in the countries of Cen-
tral and Eastern Europe is highly important in one more 
aspect: further spread of this idea allows to activate proc-
esses of integration within the European Union as well as 
in the whole Europe. 

The idea of management specialist development 
system improvement through the implementation of the 
idea of “life-long” integrated individualized university 
education requires further thorough studies. These stud-
ies should be carried out on the international level and 
their results could be used directly for modernization of 
the present management specialist development sys-
tems. 

Infrastructure of interaction between educational 
systems and systems of professional activities. An es-
sential precondition for improvement of specialist devel-
opment is creating and enhancing those links which are to 
ensure and expand interaction between educational sys-
tems and systems of professional activities. Absence of 
such links or their inefficient functioning is a serious ob-
stacle for tangible improvement of specialists’ develop-
ment (Armstrong, M. A., 1999; Merrill, R. E., Sedgwick, 
H. D., 1997; Steinmueller, W. E., 2002). 

Interaction of educational systems with systems of 
professional activities can be enhanced by various means. 
One of them is establishing and sustaining networks of 
special organizations with a prospect to integrate into 
them organizations whose functions include to spread 
specialists’ knowledge and advanced experience, re-
ceived in the process of the development, across various 
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professional fields. Functions of such organizations 
would include: 

• spread of advanced knowledge from educational 
systems to systems of professional activities: this 
spread of knowledge in the course of specialists’ 
development is an important prerequisite for creat-
ing a situation when professional systems start 
feeling the need for the knowledge and skills that 
future specialists are already receiving and train-
ing, but systems of professional activities are not 
yet aware of; 

• generalization of the advanced knowledge and ex-
perience of systems of professional activities and 
its spread to educational systems: it is an important 
prerequisite for ensuring that the advanced knowl-
edge and experience, gained in practice, is imme-
diately spread through educational systems and 
that specialists undergoing training receive and ac-
cumulate it without delay. 

Such twofold functions could be fulfilled by different 
organizations of diverse structures and with a big variety 
of objectives and methods; various centres of innova-
tions, business incubators, science and technology parks 
and special consulting enterprises could be typical exam-
ples of such organizations. It is noteworthy that an impor-
tant precondition for efficient operation of these organi-
zations is rational specialization of each in systems of 
such organizations. 

Quite a promising form of interaction between edu-
cational systems and professional systems is that of cen-
tres for spread of knowledge and advanced experience 
and networks of such centres. Such centres could be 
established in cooperation of universities with various 
business and public sector organizations. These centres 
would aim at attracting university staff and university 
students for research and practical project designing 
tasks, required by various business and public sectors; at 
the same time it would really implement the idea of in-
teraction between specialist development systems and 
professional systems. 

In conclusion of the above said it could be claimed that 
interaction of specialist development systems with profes-
sional systems should be viewed as an essential priority of 
management specialist development improvement. 

Enhancement of the creative potential as a  
tool for management specialist development 
improvement 
Human creativity and its enhancement as an es-

sential prerequisite for society advancement. Modern 
life is highly dynamic; its characteristic feature is increas-
ing pace and scope of changes. Rapid processes of glob-
alisation and knowledge society development, new phe-
nomena of technical progress, including increasing ex-
pansion of information technologies, automatization, new 
means of telecommunications, biotechnologies and bio-
engineering, witness growing intensiveness of life. In 
these conditions development of human creative potential 
and its better exploitation gains extra significance: crea-
tivity of people becomes a crucial factor in accelerating 

progress and success. 
Development of human creative potential and its 

better exploitation can be viewed as a major factor in 
accelerating progress and success, on the one hand, and 
a top priority of social and economic development, on 
the other hand. It could be claimed that development of 
the creative potential of individuals, groups, organiza-
tions, different social layers and of all society in general 
should be considered an essential precondition for ad-
vancement of modern society (Caroli, R., Atamer, T., 
Nunes, P., 1999; Gurrie, W., 2000; David, P. A., Foray, 
D., 2002; Farnsworth, K., 2005; Perraton, J., 2001; 
Munasinghe, M., Sunkel, O., de Miguel, C., 2001; Red-
ding, S., Venables, A. J., 2004). 

The significance of human creativity and creative po-
tential is predetermined by the following factors: 

• modern technologies facilitate rapid implementa-
tion of the most unexpected and most innovative 
ideas: it is not the technological capabilities that 
determine progress and allow to resolve acute 
problems, but the originality and constructiveness 
of ideas; that means that people’s ability to de-
velop and use properly their creative powers and 
their ability to generate, appreciate and support 
new constructive ideas becomes a crucial precon-
dition for successful solution of various economic, 
social, technical, ecological, political and other 
problems; 

• with growing global competition in various forms 
priority is more often given to qualitative changes: 
our creativity and development and exploitation of 
the creative potential enables us to successfully 
initiate and implement qualitative changes, adjust 
to them and, as a result, compete efficiently. 

The necessity to develop and fully exploit human crea-
tive potential requires more thorough analysis of sources of 
human creativity and introduction of efficient measures for 
development, enhancement and better exploitation of the 
creative potential. That means that development of creativ-
ity and creative potential should be viewed as an important 
field of scientific researches; moreover, these researches 
should be viewed as an indispensable condition for suc-
cessful dealing with topical problems of economic, social 
and technological development. 

The essence of the problem of the human creativ-
ity development. Creativity is an essential quality show-
ing person’s exclusive nature and his belonging to social 
systems. 

Man creativity, as a concept, could be defined in 
many ways. Specialists of different fields tend to define 
it rather differently; however, in the majority of cases 
they highlight the following indications of creativity: 
ability to assess critically the reality and on that basis to 
generate, suggest and implement constructive, innova-
tive and unconventional solutions of topical problems 
(Armstrong, M. A., 1999; Melnikas, B., 2002; Grace, 
A., Butler, T., 2005). 

The most general definition of person’s creativity 
emphasizes personal ability to critically assess the reality, 
realize and identify the existing or likely to emerge prob-
lem and suggest a constructive idea for solution of this 
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problem. Such definition of creativity places emphasis on 
the ability to suggest an original constructive idea: the 
ability to generate new constructive ideas, which allow to 
treat problems differently and look for new constructive 
solutions, is considered to be the true essence of man’s 
creativity. 

The above definition of individual’s creativity may be 
considered universal. This definition suits different fields 
of person’s activity (artistic and technical creative work, 
business, politics and any other activity); it also suits to 
characterize creativity of individuals as well as of groups 
and organizations, and of the whole society in general. 

The above definition reflects positive evaluation of 
man’s creativity; in other words, insufficient creativity or 
inadequate rate or scope of creativity enhancement can be 
viewed as a problem. 

The problem of human creativity enhancement can be 
approached from different aspects: 

• as a lack of people’s creativity; 
• as an insufficient ability to enhance human crea-

tivity; 
• as an insufficient ability to exploit the present 

creativity potential and insufficient ability to de-
velop it. 

Understanding of the problem of human creativity 
enhancement from these aspects allows to determine the 
most important priorities of researches for creativity en-
hancement. The main priorities among them are as fol-
lows: 

• researches aimed at identification of reasons of the 
lack of human creativity; 

• researches aimed at development of people’s abili-
ties to enhance their creativity; 

• researches aimed at better exploitation of the crea-
tive potential leading to more constructive solution 
of problems. 

• Researches conducted in these directions are of 
high significance to all fields of social, economic 
and technological development in all countries and 
regions: these researches can promote innovations 
and search for constructive ways to accelerate so-
cial, economic and technological advancement. It 
is also noteworthy, that the following two creativ-
ity enhancement fields are of the highest impor-
tance: 

• enhancement of creativity in business; 
• enhancement of creativity in the field of develop-

ing and applying new technologies. 
These two fields of human creativity enhancement 

should be considered of top significance in the condi-
tions of globalisation and increasing international com-
petition: enhancement of creativity in these two particu-
lar fields enables us to solve problems of individuals as 
well as of the whole society, ensure high competitive-
ness and overall social, economic and technological 
advancement. 

Special characteristics of researches into human 
creativity in view of transformation processes in East-
ern and Central Europe. Researches into human crea-
tivity have to be conducted taking in view specific char-

acteristics of the society and its social and economic 
structures, as well as specific features of technological, 
economic and political development of a particular period 
(Bateman, M., 1997; Dicken, P., 1998; Ghose, A. K., 
2004; Hayo, B., Seifert, W., 2003; Hofbauer, H., 2003; 
Melnikas, B., 1997, 1999, 2002). 

For instance, in the conditions of the contemporary 
Eastern and Central European countries researches have 
to be conducted taking in view many characteristics pre-
determined by transformation processes in these coun-
tries; the most significant of them are the following: 

• in a very short period Eastern and Central Europe 
underwent radical political and economic changes 
and that gave a strong impulse for the change of 
public culture and influenced human creativity and 
factors that determine needs for creativity; 

• Eastern and Central European countries started in-
tegration into Western structures: the integration 
brings essentially new life style and new condi-
tions, opportunities and possibilities for develop-
ment and manifestation of human creativity; 

• Eastern and Central Europe has historically devel-
oped highly specific traditions of creativity and 
creative work, which currently act as a specific fac-
tor encouraging transformations and innovations. 

• Researches conducted in different countries should 
also take into consideration various specific local 
circumstances; the main of such circumstances are 
the following: 

• historical conditions which determine formation of 
a specific ethnic and social structure of the popula-
tion, various ethnic and confessional culture im-
pact priorities, including priorities of impact on 
creativity; 

• economic conditions which reflect specific charac-
teristics of the structure of economy and their in-
fluence to human creativity; 

• political conditions which reflect specific charac-
teristics of a political system and influence of a 
political situation to human creativity; 

• technological conditions which express specific 
technological characteristics in different fields of 
human activity and characterize technological en-
vironment of human creative activity. 

Researches aimed at creativity enhancement might be 
carried out by combining different methods: special at-
tention should be paid to various opinion polls (question-
naires and in-depth interviews) and statistical methods 
(which identify and statistically describe correlation be-
tween characteristics of human creativity and various 
creativity determining factors). 

These methods could be applied to investigation of 
possibilities for human creativity enhancement in differ-
ent social layers, paying special attention to creativity in 
the fields of business and development and application of 
new technologies. 

Researches aimed at creativity enhancement are im-
portant to all countries of Eastern and Central Europe. 
This fact is confirmed by the results of the researches 
conducted in Lithuania during the last 15 years: these 
results are very important in facilitating human creativity 
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enhancement and in securing further overall political, 
social, economic and technological advancement. 

Results of researches aimed at human creativity en-
hancement could find direct application in management 
specialist development improvement. 

Conclusions 

Improvement of managerial human resources is a 
very important direction of modernization of contempo-
rary society, expressing orientation to priorities of intel-
lectualisation, ability to react to increasingly more rapid 
changes, tolerance, adaptability and competitiveness in 
the conditions of new challenges. These priorities gain 
special significance in the situation of globalisation, de-
velopment of international relations, internationalisation 
of markets and information society development. 

It is especially noteworthy that the above mentioned 
priorities are of special importance in the countries of 
Eastern and Central Europe, including Lithuania and 
other Baltic states: having acceded to the European Union 
these countries will have to perform high-quality mod-
ernization of the whole managerial potential in a very 
short time and that requires to resolve many problems 
arising in the field of management specialist develop-
ment, especially public management specialist develop-
ment. 

Improvement of management specialist development 
requires systematic approach as well as a whole complex 
of measures: the measures for management specialist 
development improvement have to include all stages of 
training, academic studies and scientific researches (first 
and foremost – university education), also various forms 
of in-service training, rating, career planning and special-
ists’ professional fields; moreover, these measures have 
to include both individuals’ activity and processes of so-
cial and economic development in different business and 
public sectors, regions, as well as on the state and inter-
national levels. 

Management specialist development improvement 
requires a relevant scientific foundation. 

Management specialist development improvement 
has to be based on diverse principles. These principles 
include: 

• general principles of specialist development, ap-
plicable to specialists of all fields and professions, 
including that of management; 

• specific principles applicable exceptionally to 
management specialist development; 

• exceptional principles of business management 
specialist development; 

• exceptional principles of public management spe-
cialist development. 

• Among the general principles of specialist devel-
opment, applicable to specialists of all fields and 
professions, the following deserve most attention: 

• the principle of priority of humanism, democracy, 
knowledge society and openness; 

• the principle of competitiveness; 
• the principle of priority of functions of prevention 

and adaptability; 

• the principle of internationalisation of the devel-
opment; 

• the principle of consistency, continuity and diver-
sity of forms of the development. 

• The main specific principles of management spe-
cialist development are as follows: 

• the principle of wide erudition and formation of a 
whole complex of knowledge and skills; 

• the principle of coordination of general managerial 
competence and specific managerial activity; 

• the principle of priority of innovativeness and 
creativity, high morality and high social responsi-
bility; 

• the principles of independent decision making, 
ability to react quickly to changes, taking relevant 
actions in extreme situations, team-working skills, 
adaptability to multicultural environment. 

The exceptional principles of business management 
specialist development and public management specialist 
development highlight special development orientations 
inherent to various fields of business and public man-
agement. 

Only being aware of the above principles we can de-
velop and modernize management specialist development 
systems taking in view the conditions created by global-
isation, knowledge society formation, the European Un-
ion enlargement and increasing European integration. 

Priority in applying these principles should be given 
to the establishment and development of management 
specialist development systems that are based on the im-
plementation of the idea of integrated individualized aca-
demic studies and “life-long learning”. This idea could be 
viewed as having especially good prospects in the coun-
tries of Eastern and Central Europe, which are seeking to 
establish and develop modern management specialist de-
velopment systems. 

Further theoretical studies and practical works for 
public management specialist development improvement 
should be viewed as an essential prerequisite for success-
ful encouragement of social and economic advancement 
in Lithuania and other Eastern and Central European 
countries, as well as in the whole European Union. 
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Borisas Melnikas  

Vadybos specialistų ugdymo sistemos: internacionalizavimas ir  
„mokymasis visą gyvenimą” 

Santrauka 

Straipsnyje nagrinėjamos aktualios vadybinio profilio specialistų 
ugdymo problemos. Pagrindinis dėmesys skiriamas toms, kurias lemia 
globalizacijos procesai, žinių visuomenės formavimasis, Europos integ-
racija bei Europos Sąjungos plėtra. 

Publikacijoje nagrinėjami vadybos specialistų ugdymo principai ir 
teoriškai apibendrinamas įvairiapusis šioje srityje sukauptas patyrimas. 

Kompleksiškai analizuojamos vadybos specialistų ugdymo siste-
moms būdingos problemos. Parodyta, kad jų sprendimas reikalauja 
kompleksiškai internacionalizuoti ugdymo procesus, užtikrinti kiekvie-
nos ugdymo sistemos įvairių grandžių sąveiką, pasiekti, kad ugdymo 
procesas būtų grindžiamas visų jo dalyvių motyvacijomis ir bendradar-
biavimu. 

Iškeliami tiek bendrieji visų sričių specialistų, ypač vadybos spe-
cialistų ugdymo principai, tiek ir specialūs principai, būdingi verslo 
vadybos ir viešosios vadybos specialistų ugdymui. Tokių principų iškė-
limas ir jų įgyvendinimas praktikoje yra vertinama kaip aktuali proble-
ma, reikalaujanti mokslinių tyrimų.Pažymimas būtinumas plėtoti integ-
ruotas bei individualizuotas universitetines studijas, įgyvendinti „mo-
kymosi visą gyvenimą“ idėją. 

Publikacijos tikslas – iškelti ir pagrįsti šiuolaikines sąlygas atitin-
kančius vadybos specialistų ugdymo principus ir pasiūlyti originalų 
vadybos specialistų ugdymo modelį, grindžiamą „mokymosi visą gyve-
nimą“ idėjos įgyvendinimu.  

Straipsnyje parodyta kad, vadybos specialistų veikla šiuolaikinė-
je visuomenėje įgauna ypatingą svarbą. Šią aplinkybę lemia tai, kad 
vadybos kokybė ir vadybinių veiksmų bei sprendimų efektyvumas 
faktiškai visose gyvenimo srityse tampa esminiu ir netgi svarbiausiu 
pažangos veiksniu. Būtent vadybos lygis lemia galimybes laiku su-
vokti ir tinkamai spręsti aktualias socialines, ekonomines, technolo-
gines, ekologines, taip pat politines, karines gynybines ir kitas pro-
blemas ir atskirose įmonėse, įstaigose, institucijose ar kitose organi-
zacijose, ir įvairaus dydžio regionuose, šalyse bei tarptautiniu mastu. 
Kartu tai reiškia, kad į vadybos veiklą įtrauktų ar įtraukiamų žmogiš-
kųjų išteklių kokybės gerinimas, galintis pasireikšti vadybos specia-
listų ugdymo ir tokio ugdymo sistemų tobulinimo formomis, gali būti 
vertinamas kaip labai svarbi šiuolaikinės visuomenės raidos sąlyga; 
galima teigti, kad vadybinės veiklos žmogiškųjų išteklių potencialo 
ugdymas yra svarbus šiuolaikinės visuomenės ir valstybės prioritetas.  

Vadybinės veiklos žmogiškųjų išteklių tobulinimas – labai svarbi 
šiuolaikinės visuomenės modernizavimo kryptis, išreiškianti orientaci-
jas į intelektualizavimo, gebėjimų reaguoti į spartėjančius pokyčius, 
tolerancijos, adaptyvumo ir konkurencingumo naujų iššūkių sąlygomis 
prioritetus. Šie prioritetai ypač reikšmingi globalizacijos, tarptautinių 
ryšių plėtojimo, rinkų internacionalizavimo, žinių visuomenės raidos 
aplinkoje. 

Ypač pažymėtina, kad minėti prioritetai yra laikytini itin svarbiais 
Rytų ir Vidurio Europos šalyse, tarp jų Lietuvoje ir kitose Baltijos 
šalyse. Šioms šalims įstojus į Europos Sąjungą, būtina per labai trumpą 
laiką kokybiškai modernizuoti visą vadybinį potencialą, o tai reikalauja 
realiai spręsti daugelį vadybos specialistų ugdymo srities problemų. 

Tobulinant vadybos specialistų ugdymą turi būti įgyvendinamas 
sisteminis požiūris. Vadybos specialistų ugdymo tobulinimas turi būti 
kompleksinis, tokiam tobulinimui skirtos priemonės turi apimti visas 
mokymo, studijų ir mokslinių tyrimų pakopas (ypač universitetinį ug-
dymą), taip pat įvairias kvalifikacijos tobulinimo, atestacijos, karjeros 
planavimo, specialistų darbinės veiklos sritis. Be to, šios priemonės turi 
apimti tiek atskirų individų veiklą, tiek ir socialinės ekonominės raidos 
procesus įvairiuose verslo ir viešuose sektoriuose, regionuose, valstybė-
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• inovatyvumo ir kūrybiškumo, taip pat moralumo ir padidin-
tos socialinės atsakomybės prioritetų principai, 

je, taip pat tarptautiniu mastu. 
Vadybos specialistų ugdymo tobulinimas reikalauja adekvačių 

mokslinių pagrindų. • savarankiškumo darant sprendimus, gebėjimų greitai rea-
guoti į pokyčius, adekvačios elgsenos ekstremalioje 
situacijoje, gebėjimų dirbti komandoje, prisitaikymo dau-
giakultūrėje aplinkoje principai. 

Vadybos specialistų ugdymo tobulinimas turi būti grindžiamas 
įvairiais principais. Iš jų gali būti išskirti: 

• bendrieji visų sričių, specialybių ir profesijų specialistų ug-
dymo principai, taikytini ir vadybos specialistų ugdymui, Išskirtiniai verslo vadybos ir viešosios vadybos specialistų ug-

dymo principai leidžia išryškinti ypatingas ugdymo orientacijas, bū-
dingas įvairioms verslo bei viešosios vadybos sritims. 

• specifiniai principai, taikytini vien vadybos specialistų ug-
dymui, 

• išskirtiniai verslo vadybos specialistų ugdymo principai, Minėtų principų suvokimas leidžia kryptingai plėtoti ir moderni-
zuoti vadybos specialistų ugdymo sistemas atsižvelgiant į globalizaci-
jos, žinių visuomenės kūrimo, taip pat į Europos Sąjungos plėtros ir į vis 
intensyvesnės integracijos Europoje aplinkybes. 

• išskirtiniai viešosios vadybos specialistų ugdymo principai. 
Iš bendrųjų visų sričių specialybių ir profesijų specialistų ugdy-

mui skirtų principų ypač pažymėtini: 
Prioritetinė minėtų principų įgyvendinimo kryptis — sukūrimas 

ir išplėtojimas tokių vadybos specialistų ugdymui skirtų sistemų, 
kurios grindžiamos integruotų individualizuotų universitetinių studijų 
ir „mokymosi visą gyvenimą" idėjos įgyvendinimu. Ši idėja gali būti 
laikoma ypač perspektyvi siekiant sukurti ir vėliau išplėtoti moder-
nias vadybos specialistų tobulinimo sistemas Rytų ir Vidurio Europos 
šalyse. 

• humanizmo, demokratijos, žinių visuomenės ir atvirumo 
prioritetų principas, 

• konkurencingumo principas,  
• ugdymo nuoseklumo, nepertraukiamumo ir formų įvairovės 

principų kompleksas, 
• prevencijos ir adaptyvumo funkcijų prioritetų principas, 
• ugdymo internacionalizavimo principas. 

Tolesni vadybos specialistų ugdymo tobulinimui skirti teoriniai 
ir praktiniai darbai vertintini kaip svarbi sąlyga sėkmingai plėtoti 
socialinę ekonominę pažangą tiek Lietuvoje ir kitose Rytų ir Vidurio 
Europos šalyse, tiek ir visoje Europos Sąjungos erdvėje. 

Iš vadybos specialistų ugdymui taikytinų specifinių principų ypač 
pažymėtini: 

• plačios erudicijos ir įgyjamų žinių bei įgūdžių kompleksi-
nio formavimo principas, 

Raktažodžiai: verslo ir viešasis sektoriai, vadybos specialistas, ugdymo 
sistemos, mokymasis visą gyvenimą, žinių visuomenė.         

• bendrosios vadybinės kompetencijos ir konkrečios vadybi-
nės specializacijos derinimo principas, 
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