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The article considers a significant global issue —factors that influence the differences of men andhen in
gender gap starting and developing own busines& Thousiness in three ways (increase, decrease andateate
field of business was for a long time reserved ¢émnthus, excluded.
despite of an increasing number of female entreguen Having completed a comparative analysis of gender
during last decade, the number of female entreprenan  differences in entrepreneurship, the conclusion wasle
Europe, including Lithuania, remains lower than thee that the gender differences discussed and analysed
of male entrepreneurs. According to the data ofiotes  literature are relevant also to Lithuanian entrepesirs.
statistical sources, an average ratio of enterpiseewly An expert survey revealed that enterprises mandged
established by men and women in EU countries isitabomen are bigger, exist longer than the ones mandged
70% and 30% (European Economic and Social Committeg&vomen; however, the fields of business establishmoin
2007). Especially in developing countries wheredgen both men and women are very similar. It is importam
stereotypes formed through long decades (womenia manote that the theory emphasises different valugesys of
role is to be wife and mother) are treated as ofidhe genders in obvious practise.
most important obstacles preventing women to gtesir
own business. Business development, achievememtskn Keywords; gender gap, factors influencing gendep ga

environment such as successful carrier, increasrdgnal entrepreneurship, entrepreneurship.
influence and prestige in society, in contrast wstmple

job, require conditionally great personal commitrhen Introduction

which according to various sources of literatureo(tlic

Innovation Centre (2007); M. Minniti (2003); P. Tom, Actuality of the problem. Equalopportunities of men

M. Rebernik (2006)) is more acceptable to men thaand women and sexual equality are not fully impletee
women. Moreover, it is supposed that own businées o either in Lithuania or in many other countries (N.
puts to shade personal private life; thereforestrhore  Daukantier, 2006).Inequality of men and women in the
associated to men than women. world of business is a serious problem of entireoeaan
Going deep into the field was also encouraged ley thsociety. A great gap between the salary of mervaden
discovery that the analysed literature lacks moetaded is still noticeable, a stereotypical view to wormsanole in
discussion of factors that determine the emergeoice the family exists even today, which prevents wonten
gender gap in perspective of business establishmeriftegrate into labour market and start their owsibess.
Scientists point out various factors, attach thenvarious There is no doubt that the development of any
groups, however, little attention is paid to thepaat of ~economic and social system is based, to large gxten
those factors to existing gender gap. At presatetature the development of entrepreneurship, which stineslat
does not have an answer to such questions as: “Why entrepreneurs to develop their companies and afgivate
differences exist?“, “What causes them?". and encourage the adult population to start themn o
The aim of the article — to determimtifferences of entrepreneurial careers (P. Tominc, M. Rebernik0@?;
gender gap in entrepreneurship — is to review th@sons K. Kriscitnas, J. Greblikaite (2007); V. Navickas, R.
provided in literature explaining the emergencegender ~Bagdonai¢, V. Jugius (2006)).Due to the globalization
gap when starting own business, to analyse andtfminh and integration of the countries with transitioaabnomics
the factors which positively or negatively influenthe into the global market, not only increases the eeg@f risk
behaviour of men and women in business and alsthen for enterprises practicing economic activity, butre also
grounds of expert evaluation, to perform a compaeat occur various ways of risk reduction in the levéltioe

study of gender gap in entrepreneurship in Lithaani enterprise .and stat{aG. StartieR, R. Remeikiea (2007);
Having performed an analysis of scientific literatu ~R.Adamonien, J. Trifanova (2007)). .
the conclusion was made that the theories of femirand Entrepreneurship is clearly a complex and multifede

discrimination, changes of demographic factorsfedént phenomenonChanges in economy and the restructuring of
value systems and various other factors best exgla@ labor markets in terms of employee qualificatiotiss
prevailing gender differences between men and woinen nature of works contents and work contracts haigeda
order to systemise different factors influencingdgr gap, the profile and importance of entrepreneurship iwithe

the article provides such factor groups as cultural global economy (M. Minniti (2003); A. Sileika, D.
organisational, economic, demographic, psychologica Andriusaitie (2007)). Female and male entrepreneurs
technological, institutional and political factorélso the differ with respect to their personal and businpssile:
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they start and run businesses in different secttagelop
different products, pursue different goals and citme
their businesses in a different fashion (I. Verheul Stel,
R. Thurik, 2004). Despite the rapid growth of womian

professional and managerial jobs and the economic

importance of female entrepreneurs, the gender igap
entrepreneurship remains significant (M. Minnitd(3); I.
Verheul et al (2004)). Although according to theadaf
“The Global Entrepreneurship Monitor* (2007),
participation of women in business
increasing, the systematically lower
participation indicates that some differences eXistreign
scientists maintain that women face lots of diffies
developing their own business. Some of these hsifthee

the
is constantlystatistic data, secondary data, professional ceiuriu
rate of female

2) to classify the factors influencing gender gap in

entrepreneurship;

to determine the factors which increase, decrease
or are neutral in producing a gender gap in

entrepreneurship;

to perform a comparative analysis of gender gap
in entrepreneurship on the grounds of expert
opinions.

Scientific methods:evaluation of scientific literature,

3)

4)

In thefirst part of the articlethe reasons of gender gap
emergence in entrepreneurship are discussed. kr ¢od
perform a deeper analysis of factors which infleenwen
and women differences in entrepreneurshi® second

been identified as being greater for women than.merpart of the article provides the classification of those
These challenges include (R. McKay, 2001): obtgnin factors into certain groups and indicates the tyge

capital, acquiring appropriate training, resistarfcem
relatives, friends and family, overcoming
conditioning and discrimination. European Economaid
Social
mentioned and states that social and cultural asydick of
information about education and learning possiéditas
well as additional difficulties in finding finanain for

business projects cause the fact that women gfdotisiness
face more problems than men. However, the analysts
in theory and practice testify a successful agtioftwomen
starting and developing enterprises.

Although strong interest in gender gap
entrepreneurship came up only when the practieeoafien-
entrepreneurs became more active, i.e. in theckstury.
The analysed literature is full of various microaero
analysis and studies performed in various counthiesing
the results of various studies the authors tryetemnine the
existing gender gap and more clearly perceiveg¢hsans of

cultural influences

influence — positive, negative or neutral, i. e fhetor that
the behaviour of men and women
establishing their own busines$he third part of the

in

Committee (2007) agrees with the problematrticle is devoted to a comparative analysis of gender gap

in entrepreneurship,
evaluations.

taking into consideration eixpe

Gender differences from the viewpoint of
business establishment

In the early literature entrepreneurship has bemarts

indomain. The historical descriptions of the entrepta's

activities are strictly masculine. Bird and Brugt9@2) in
their works provide the definitions of entreprersip of
such pioneers of entrepreneurship theory as Shempet
Hebert and Link, Liebenstein and others. According
Shumpeter (1934), the entrepreneur isggsain of industry
while Hebert and Link (1982) celebrathe key man

gender gap in business as well as determine arlgsana Liebenstein (1968) describebe hero who perceives the
factors which influence different behaviour of mand gaps and connects marketand Knight's (1921) was
women when starting or developing business. ThougBapitalist, a special social class and an activesibessman
gender gap in entrepreneurship is widely discusbede are Who directed economic activitijNot only in economic but
no clear definitions of the reasons for those diffiees. also in psychological and social literature scsti
Some authors (T. B. Levent et al., 2003) explaimdge gap describes entrepreneurs @n therefore the question is:
by feminism theories, others (R. O. Kutanis, Swhat caused women'’s participation in business?n8fiee
Bayraktaroglu, 2003) — by changing demographicatofa interest in women entrepreneurs increased onlyntgcen
tendencies and different value systems, and gtiktre (I. XX century. Increased participation and succeswahen
Verheul, A. Van Stel, R. Thurik (2006); G. Negrussiti, in entrepreneurship could result in changes inagert
M. Izvercian, M. Tion (2008)) — try to explain teeistence ~demographic variables, such as higher degreesiofersial
of gender gap in business by referring to varicators. mobility, new lifestyle and nutritional habits, eased
One more question that scientists do not find onigue  duration of work time, possible higher rates ofodoe or of
answer to is: “Do the same factors have similduérfice on never-married woman, postponement of childbearing,
gender gap?* Such authors as M. Minniti (2003)esthat overall  increase  of social ~stress or  higher
the same factors influence men and women makinigpésss €motion/psychological satisfaction and well-beikgit@nis,
solutions; however, statistical data reveal a loweeticipation ~Bayraktaroglu, 2003). Other sources of literatused (and
of women in business, which allows us to presuna th Brush, 2002) indicate that increasing number of @orm
gender gap exists. Unfortunately, the nature aadores for employment, politics, etc., including business, was
the differences are not fully presented in scignliterature.  influenced by the second wave of feminism which reyee
Object of the article — gender gap. at the end the "7 decade of XX century. According to

Purpose of the article— to determine differences of Levent et al (2003), gender differences in entrepueal
gender gap in entrepreneurship. characteristics and performance sprang from lilferalnist
To achieve the purpose of the article, the follaytiasks and social feminist theories, which attempt to explthe
were set: basis of the lower status of women in society.

1) to point out the reasons which determined the When analysing gender gap in entrepreneurship many

emergence of gender gap in perspective of startinguthors (Alsos, Isaksen, Ljunggren, 2006; J. Retlige,
business; 2004) in their studies maintain that entreprendprishstill
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a male-dominated activity in the twenty-first cewtuThis Many scientists in their works mention various
attitude was formed not only because fewer wometh anadvantages and differences of men and women imégssi
more men are inclined to start their own businbss,the establishment. For example, Mirchandani (1999) emiot
few who take this step seem to achieve less growttheir  Cromie (1987), who points out even 13 differenttdes
businesses than their male counterparts (CIiff,8l9R is  comparing reasons why men and women establishdassin
also supported by the prediction of discriminattbeory:  Hisrich (1989), Birley (1989), Chaganti (1986) amithers
numerous women enter entrepreneurship but exit fr@m performed a comparative analysis of men and womsm w
rapidly that traditional annual stock data (timeies®) fail  started their own business and assessed such sfaasor
to capture the phenomenon (Rosti, Chelli, 2005). motivation, source of funds, occupational backgdyand

In various sources of literature authors point outeasons for occupational departure, personalitgkdraund,
different reasons for the emergence of gender gap Bsupport group and type of business or managemgdat st
entrepreneurship. Some authors (Alsos, Isaksemgbjen, A tendency in analysed literature was observed that
2006; Rosti, Chelli, 2005) explain lower participat of some authors (Driga, Lafuente, Vaillant, 2005; Mala
women in entrepreneurship by their limited posiied of 2006; Mirchandani, 1999 and others) are inclined to
financing. In many western countries funding forwne examine individual factors of entrepreneur’s susces
business start-up can be achieved through four smirces: associated with gender gap (for example, individoal
personal savings, debt financing, soft loans orntgra organizational characteristics), not attaching themany
supported by government and equity funding fromtwen  factor group. Other scientists (Verheul, Van Sieiurik,
capital institutions or informal investors (Borch al., 2006) classify these factors. On the grounds of the
2002; Foss, Ljunggren, 2006; Jarvis, 2000gi#ene,  classifications of factors (Verheul et al, 2006 aottier
2006). As it is known, women'’s income is usuallwéy  authors, Levent et. al, 2003) influencing gendep, gae
then men’s, which also causes lower savings and legrovide a supplemented castigation of factor grd&jzs 1).
possibilities getting a loan and consequently more Table 1 provides systemised factors that may have
difficulties starting their own business (Manning, positive, negative or neutral influence on gendep.g
Swaffiels, 2008). Alsos, Isaksen, Ljunggren (20d6their  Unemploymentas one of the mostly enlarging gender gap
studies mention the statements of such authorsr@sn&, in entrepreneurship, is excluded, because accoriing
Brush and Saparito (2001) that women's difficulties Verheul and et. (2004), the general unemploymewglle
raising equity capital could be explained by thfaetors: may be more likely to negatively affect female thaale
1) women experience structural barriers when tryiog employment as women are often involved in serwpe-t
acquire equity capital; 2) women do not want to ttée  and part-time jobs and accordingly, may be patidyl
type of capital (strategic choice); 3) women do po$sess vulnerable to the effects of unemployment.
the necessary knowledge and capabilities to aceujoity In the group of demographic factorsarriage andthe
capital (human capital). presence of childrethave negative influence for female

Other authors (Malaya, 2006) explain insufficiententrepreneurs because women are more likely tadveitta
participation of women in entrepreneurship by déf@ from employment or entrepreneurship after they get
value systems. For example, women do not entenéssi married, or when they reach the child-rearing age.
just for financial gain (Kuratko, Hornsby, 1997; Parenthood negatively influences female employment,
McClelland, Swail, Bell, Ibbotson, 2005) and ecoimmm while is male employment positively influenced. dally,
success may not be as important as personal séitisfa immigrationalso increases gender gap in entrepreneurship
and other nonfinancial goals (Kyro, 2001; Buttneda (Portes and Zhou, 1998). Immigrant women are li&ssyl
Moore, 1997; Chaganti, 1986; Scott, 1986). In asttto to be self-employed than immigrant men. For instarfior
men, the growth of profit and business for womemas women marriage reduces the likelihood of being an
the most important factor determining success. Maye entrepreneur because married men tend to empldy the
a harmonious microclimate of enterprise and emm@oyewives in their company to reduce shirking behaviotr
satisfaction, self-fulfilment, professional penfioance and employees.Experienceis also a very important factor
development, recognition and skills improving, Ingiag  negatively influencing gender gap. According to ®ru
work and family responsibility, social contributioand so  (1992), Cliff (1997), Fisher et al. (1993), menden have
on. Other sources of literature (Watson, 2002) a@rpl more labour market and industry-specific experiente
gender gap by two theories: liberal feminist theannd terms of both wage- and self-employment and staind
social feminist theory. Watson (2002) proposes Hésc running a business. They have also more management
Reuber, Dyke (1993) presumptions of liberal fentinis experience and experience with personnel, techrindl
theory that small and medium enterprises (SMEs)byin financial issues. On the contrary, female entreguentend
women will exhibit poorer performance because womermo have less industry, management and prior busistast-
are overtly discriminated, for example by lendeos, up experience.
because of other systematic factors that depriveevoof In the group of institutional and government
important resources (business education and expejie intervention factors, such factors agailability of capital,
Social feminist theory suggests that men and woaren social security and business licensidgve the most
inherently different by nature and emphasizes W@nen important influence on gender gap. Several stughésos,
are not less suitable for business than men; thdy o Isaksen, Ljunggren, 2006; Rosti, Chelli, 2005) ssijdhat
choose different ways of developing entrepreneprshiacquiring capital is more difficult for women théar men
which may be not so effective in comparison withand that women have more difficulty in convincing
strategies employed by men. investors.
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Cultural factors Factor groups influencing Psychological factors

> gender gap <
factors
Organizational factors Technological Economic factors Demographical Institutional factors and
development factors government intervention

Figure 1. Factor groups influencing gender gap in entrepresiéol

Table 1
Factors influencing gender gap in entrepreneurship
Author | Factors
Factors increasing gender gap or “push” (negativegdtors
Brush, Carter, Gatewood, Greene and Hart (2004);&rh| Funding gap for woman entrepreneurs; access todiabcapital;
R. Thurik (2001); S. Birley, C. Moss, P. Saunders 9B | availability of financial capital
Verheul, A. Van Stel, R. Thurik (2006); M. Minn{2003) Start-up capital
Carter (2000); Carter&Rosa (1998); Marlow&Patton (2006 Undercapitalization
L. Rosti, F. Chelli (2005) Wage gap
Tuck (1985) Woman lack confidence in numerical skills; needgbpport of a partner
and lack managerial experience
Loscocco and et. (1991); Silver (1993); Lack of industry experience; family situation (iarpcular responsibility
I. Verheul, A. Van Stel, R. Thurik (2006) for childcare); responsibility for domestic workjalability of maternity
Hisrich (1989) Inability to prioritize between organizational afaenily responsabilities;

lack of financial management by taking loans or agang family
finances; lack of occupational experience in migddEnagement; study
engineering science, technical or business-reibgects

I. Verheul, A. Van Stel, R. Thurik (2006) New teclogies; unemployment; informal sector (i.e. shaadow
underground economy); economic transition; busifiesssing;
dissatisfaction with life

O. Driga, E. Lafuente, Y. Vaillant (2005); P. TomjiM. Intolerance of risk; gender beliefs system existing country
Rebernik (2007)

M. Minniti (2003); J. RusSkus and etc. (2004) Custahmarriage, law, unemployment; child care

L. V. still, E. A. Walker (2006) Obtaining financenemployment

E. McClelland, J. Swail, J. Bell, P. Ibbotson (2005) Redundancy, unemployment, frustration with previenmployment

Factors decreasing gender gap or “pull“ (positiveddtors

Alsos, Isaksen, Ljunggren (2006); Hisrich and O‘Brie High participation in the labor force and high lesEeducation, literacy
(1982); M. Minniti (2003); ML. Kourilsky, WB. Walsth
(2998); J. Ruskus and etc. (2004)

Verheul, R. Thurik (2001); Brush, Hisrich (1999); M. The desire of woman to be economically independmattial structures,
Minniti (2003) social networks, family and organized life, molyilipopulation growth
Mukhtar (1998) Motivation, psychological traits

Ehlers and Main (1998) Location of businesses

I. Verheul et al (2006) Share of service sector

E. McClelland, J. Swail, J. Bell, P. Ibbotson (2005) The desire for entrepreneurial aspiration (independ, self-fulfillment,

autonomy, self-achievement, being one’s own basinglcreative skills,
doing enjoyable work, entrepreneurial drive andrddsr wealth, social
status and power).

Neutral factors or factors having no or little inflence

S. Birley, C. Moss, P. Saunders (1987); Mukhtar (3998 | Motivation; backgrounds; past experience; indaksector

K. Mirchandani (1999) Employment structure (firnisesand industry focus)

O. Driga, E. Lafuente, Y. Vaillant (2005) Sociapsta; social embarrassment

I. Verheul et al (2006) Per capita income; female/male labor force pawibim rate (employment
rate)

M. Minniti (2003) Age structure
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Also social security system on labour forceopinion about the influence of such factors as past
participation differs between men and women (Resmerexperience, motivation, per capita income, etc.
and Honig, 1995). It appears that women and mem hav In summary, a conclusion can be made that there are
different time horizons when making labour supplymore factors increasing gender gap than the onas th
decisions. Women take into account their sociausgc decrease or are neutral. Though most statisticéh da
.wealth" rather than their current earnings, whiten are declare that gender gap in entrepreneurship isedsiry,
more likely to respond to current earnings rathemtto the factors analysed support the fact that diffeesn
future benefits. Business licensing may pose morbetween men and women entrepreneurs do exist &d th
problems for female than male entrepreneurs. Aégogrib  decrease in difference is stipulated by changiranemic
Verheul and others (2004), women usually have lesand social environment.
previous experience with starting up business, timay
have less knowledge of government legislation amel t Analysis of gender gap in entrepreneurship
ways how to comply with it, posing particular pretvis or
even discouraging them to start business. According to the Department of Statistics of the

In the group of psychological factors, especiallgts Government of the Republic of Lithuania, in Lithisathere
factors asmotivation and personal value systerend to ~ were 99.4 % of small and mid-sized businesses@8.20
increase gender gap in one way or another in entrep  In order to perform the analysis of gender gaptistr
eneurship (Buttner and Moore, 1997; Cliff, 19981l et and developing own business in Lithuania, four ymggtions
al., 2001). For example, male entrepreneurs aret mowhich should confirm or deny the gender differences
motivated by the need to improve their positionsagiety ~discussed in theoretical part are formulated:
for themselves and their families, while female Presumption 1 Men entrepreneurs’ businesses are
entrepreneurs are most motivated by the need fdigger and survive longer than the ones of women
achievement, self-fulfilment or because of diséatison. entrepreneurs.

Female entrepreneurs are predisposed to personal Presumption 2Men entrepreneurs tend to gain the
satisfaction, strong interpersonal relations, whileen initial capital easier (or they already have ity fthe
entrepreneurs to status, wealth and success. beginning of business while women entrepreneurg fac

Among factors that have positive influence ormore difficulties gaining the initial financing due their
decreasing gender gap in entrepreneurship thewfioitp lower income.
factors are singled oushare of service sectobecause the Presumption 3 Often men start business aspiring to
growth of service industries has been a major fasto get financial benefits while women seek more peakon
increasing female labour force participation (Ogpemer, interests (self-acknowledgement, pleasant microclimate,
1970; Ward and Pampel, 1985) aeducational level financial independence, etc.).

(Kovalainen et al., 2002). The general level ofedion in Presumption 4 Gender gap exists between business
a country may be a development indicator, whergghen ~ Ssegments: men are more inclined to start businessted
level of education is accompanied by a higher leviel to technological (innovation), industrial or constiional
integration of women in the economic structure loé t trends while women to trade and service fields.

country and accordingly, a higher level of fematdf-s The presumptions are verified on the grounds of
employment. Though most authors allocaugtivationand  empirical methodology. The presumptions were cordit
psychological traitsto the factor group that increases the(denied) by the method of expert evaluation. Graiip
gender gap, Mukhtar (1998) in his study quotes suchxperts was formed from 20 businessmen represestiiadj
authors as Smith, McCain and Warren (1982); Wadeknd mid-sized companies (10 women and 10 men) who
(1984) who claim that male and female entreprenmag  answered the survey’s questions which should displa
portray similar motivations and psychological tait gender gap tendencies in entrepreneurship in g&ewfibrm.

In order to avoid the complexity of assigning fastt When the data of survey were summarised, presumptio
analysed groups, the third group of neutral factees 1 was determined to be confirmed: in experts’ apini
composed, i.e. the group describing factors haliitig or  men entrepreneurs start businesses where more nsa@nie
no influence on the gender gap in entrepreneurditipre  employed (form 10 to 49 employees in larger comgsni
iS no one unique opinion in this issue. For examptene  women entrepreneurs start small businesses, nepamnies
authors (Verheul et al,, 2006) assign such facter aup to 9 employees (see Figure 2). The latter senteéns
industrial sector and especially service sectdhéofactors confirmed by such authors as Still, Walker (200Bhe
that decrease the gender gap, while others maintaBurvey performed in Australia revealed that mostmen
(Mirchandani, 1999) that there is little analysis mw  in small business in Australia were either self-&yped or
gendered processes may in fact shape the sizend,for owners of “micro-businesses” (less than 5 employees
tendency to focus on certain industries. The fhat the Men entrepreneurs’ businesses on average survivélfo
owners of certain firms face barriers regardlestheir sex years while women entrepreneurs’ businesses exidt h
is presented as the evidence that these barriergeaxder shorter, on average for 5.5 years (see Figure 8g T
neutral. Birley, Moss, Saunders (1987) share theinion  existing situation may be explained by the fact tinare
and claim that there is no relationship betweerdgeand active participation of women in business in Lithiza
the industrial sector chosen. There is also no uaiq increased only during the last decade.
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60 70-

O Men

B Women

0 Men
B Women

upto9 from10to 49  from 50 to 249 from1to5years from5to10 from 10years
employees employees employees years and more

Figure 2. Distribution of men and women according to the namb Figure 3. Distribution of men and women according to the
of workers employed in their own businesses (datexthby the lifetime of their businesses (determined by thehmétof
method of expert evaluation, percent). expert evaluation, percent).

According to the Department of Statistics of thewhile women are more likely to use the help of ptseand
Government of the Republic of Lithuania (2008)2D00- family. Having summarised all the answers, a statém
2006 an average salary of women was smaller byl218 can be made that men gain initial capital for tegibning
than the one of men. Similar tendencies were dm@uly of the business easier than women, thus presumptisn
during the analysis. Experts stated that more (B€f6  confirmed.
men and 40% of women) start their business froraqreal In order to test presumption 3, experts were gitén
savings or use a combined financing — bank loan angasons that could influence the establishment wah o
personal savings (40% women and 30% men). Othdwusiness. The experts could choose several answmelrs
sources of financing, according to experts, ateaa form  rank them according to priority: 1 — the most intpat, 2
of a bank, EU structural fund’s support, help ofgués, - important, etc. Information in Figure 4 confirrtse
friends. Experts maintain that men have more poggb  presumption 3.
to use the bank loan and support of EU structuwat$

i T |
Wish to implement a new idea of a manufactureriservice |

Freedom and self-expresson

Wigh to get away from undesirable working conditions  Frrrarsrrrrrrrrrrrrrrrrrrrrrrrr

] Posabiltyto v your bl profesiona dils P 95

Niuy Wigh to try yourself in business Y I T EFTTFETTETT T, |

T
TILY

(Enwwy

.3
[
lis

T To aupply high quality products'serwces

Wish to live from well-liked occupation  FEEREETERA

NN ARRRNNRRRRENARRRRENARRRR NN RRRR AR, Possihility to combine work and personal life

LTI TR AL AL AL AR LR AR AR Y P ossibility to eam more money | 1 |

T T T T T T T T T T T i 1 1 1 T

80 TP B0%  S0% 0% 0% 0% 0% 0% 0% &% 0% 15% 20% 28 3% 35%  40%
Men Women

Bvery important Eimportant mless important

Figure 4. Reasons that encouraged to start own businessr(ieter by the method of expert evaluation).

Thus, in expert’s opinion, even 80% of men esthldis was noticed that for men it is important to have a
business in order to get financial benefits whilewomen  possibility to combine work and personal life whilemen
financial benefits are only important but not thestn do not consider it to be so important. It couldelxplained
important priority. The percentage distributionrebisons by the fact, that women working in a private/goveemt
why women start their own business is much wellhdrd, enterprise feel responsibility to combine both ¢isin A
universal because as the most important reasonls suconclusion can be made that a situation analyseeale
motives as wish to get away from undesirable waykin still existing gender stereotypes.
conditions, wish to try business and possibility use In order to test presumption 4, experts had togihese
talent, professional skills are indicated. An ieting fact fields (according to the allotment of DepartmentStdtistics
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of the Government of the Republic of Lithuania) wéhe
men and women entrepreneurs have established their
businesses. They had to choose several variant@nWh
data was systemised, it emerged that, accordiegerts,
most men (70%) run businesses in trade and snmelteof
them (40%) — real estate and other types of busines
Experts maintain that women entrepreneurs’ pergenta
distribution is almost equal in the following fisid
services, trade, real estate, rent and other typkes

parents, friends or bank loans; value systems of
men and women are apparently different: men
usually seek profit, while women aspire to
acknowledgement; men and women choose almost
the same types of businesses during recent years
of the recovery of economy in trade, real estate
and financial intermediation fields attracted
entrepreneurs irrespective of their gender.

businesses (from 20 % to 30%). With reference ® thReferences

information presented, a conclusion can be made¢ tha
presumption 4 was not confirmed because, in experts
opinion, both men and women go into various typés o
businesses in Lithuania and explicit differencesemeot 2.
denoted.

Conclusions 3.

Summarising, the following conclusions can be made:,
1. Having analysed literature, it was assessed tleat th
main reasons which determined the emergence af
gender gap in entrepreneurship are changes in
demographic variables, different value systems
and factor groups. Scientists explain a lower statu
of woman in society by theories of feminism and®
discrimination which describe the phenomena
through historical stereotypes and different nature
of man and woman. 7.
2. With reference to foreign scientists’ classificatio
of factors influencing gender differences in8.
entrepreneurship, a supplemented classification of
factor groups was proposed: cultural, organisationa
economic, demographical, psychological, technolo-
gical, institutional and political. 9.
3. The factors which increase, decrease gender gap
in entrepreneurship or are neutral were determined

and grouped. Among the most influential for thel0.

increase of gender gap in entrepreneurship are
unemployment, redundancy, salary difference in
labour market (group of economic factors),

marriage, parenting, emigration and previous work

experience (group of demographical factors)11.

availability of capital, social security and busise

licenses (group of institutional and political
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Grazina Startie) Rita Remeikiea
Ly ¢y skirtumai verslininkyst ¢je
Santrauka

Straipsnyje nagrijama aktuali globaliéa problema — iy
skirtumai pradedant ar gbjant savo vergl Moten ir vyry lygios
galimybkes bei Igiu lygybé néra iki galoijgyvendintos nei Lietuvoje, nei
daugelyje kit Saly. Verslo sritis buvo ilg laika rezervuota vyrams, téd
nepaisant to, kad paskutiniame deSimtmetyje moterslininkiy daugjo,
ju Europoje ir Lietuvoje yra maziau nei wyrverslininky. Europos
ekonomikos ir socialini reikaly komiteto (2007) teigimu, vidutinis vyr
ir motemy naujai isteigty imoniy santykis ES 3Salyse apytiksliai yra 70
proc. ir 30 proc. Vis dar pastebimas labai didalistiikis tarp vy ir
motery darbo uzmoke$o, ypa besivystatiose Salyse. Per ilgus
deSimtmeius susiformay lyciy stereotipai apie moters vaidnie&eimoje
traktuojami kaip viena i$ svarbiayskliaéiy, trukdargiy moterims integ-
ruotisi darbo rink ir kartu pradti nuosay versh.

Akivaizdu, kad bet kurios ekonomd®m ir socialies sistemos
vystymasis daugiausiaigtas verslininkyss pktra, o tai skatina esamus
verslininkus ptsti savojmones ir motyvuojaisimus verslininkus prai
savo vers] (P. Tominc, M. Rebernik (2006); K. Ktiinas, J. Greblikaite
(2007); V. Navickas, R. Bagdonaitv. Jugius (2006)).Globalizacijos ir
pereinamosios ekonomikos $gintegra-cijosi pasaulir rinka salygomis
ne tik dictja ekonomine veikla uzZsiimaiy imoniy rizikos laipsnis, t&au
ir sukuriami jvairis verslo rizikos mazinimoimores ir valstybiniu
lygmeniu hidai (G. Startied, R. Remeikiea (2007); Adamonies R.,
Trifanova J. (2007)).

Verslininkyst neabejotinai yra sitingas ir daugiaaspektis reiSkinys.
D¢l darbo rinky restrukiirizacijos, kefiantis darbuotaj kvalifikacijai, darbo
turinio ir darbo suta&iy poludZiui dictja verslininkysts svarba globalioje
ekonomikoje (M. Minniti (2003); A. Sileika, D. AniSaitiere (2007)).

Norint pktoti versh, pasiekti laindjimy darbo aplinkoje, kurie
reiSkiasi kilimu karjeros laiptais, padidsia asmens galia ir prestizu
visuomerje, prieSingai nuo paprasto darbo, reikalingdggsSkai didelis
asmeninis {sipareigojimas, kuris, kaip teigiamgvairiuose literairos
Saltiniuose (Siaws Europos inovaaijcentras (2007); M. Minniti (2003);
P. Tominc, M. Rebernik (2006)), labiau priimtinagams nei moterims.
Be to, manoma, kad nuosavas verslas daznai uzdaties asmeniniam
privaciam gyvenimui, dl to jis daZniau siejamas su vyrais nei moterimis.
UZsienio mokslinink nuomone (Rosti L., Chelli F. (2005); Still L. V.,
Walker E. A. (2006); Verheul I., Thurik R. (2001)inétas vyn
dominavimo verslininkysje prieZastis galima paaiskinti tuo, kad moterys
susiduria su didesniais sunkumaisétgjant savo versgl nei vyrai.
Nustatyta, kad kai kurie iS §ibarjer, pavyzdZiui, pradinio kapitalo
isigijimas, atitinkamos kvalifikacijoggijimas, giminiy, draug, ir Seimos
pasiprieSinimas, kultinis prisitaikymas bei diskriminacija yra sunkiau
iveikiami moten (R. McKay, 2001). Europos ekonomikos ir sociafini
reikaly komitetas (2007) pritaria métoms problemoms. Jis teigia, kad
socialiniai ir kulGriniai barjerai, informacijos apie Svietimo ir mokp
galimybes tikumas ir papildomi sunkumai ieSkant finansavimosicer
projektams lemia tai, jog moterys, steigdanio®nes, patiria daugiau
kliti¢iy negu vyrai.

Nepaisant greito moter esagiy profesionalaus bei vadovaujamo
darbo postuose, datjgno ir moten verslininkiy ekonomires svarbos,
ly¢iy skirtumai iSlieka akivaizos. Tokiy autoriy: M. Minniti (2003); .
Verheul ir kt. (2004), nuomone, mater vyry verslininkyse skiriasi tiek
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asmenikje, tiek ir verslo srityse: jie pradeda igfdja versd skirtinguose
sektoriuose, kuria skirtingus produktus, siekiartsigy tiksly ir taiko
skirtingas verslo strategijas.

RySkus  susidogjimas  I\iy  skirtumais  verslininkysje
mokslininkams kilo tik suaktyjus moteg-verslininkiy veiklai, t. y.
praeitame Simtmetyje, d@mu analizuotoje literatoje jvairiy mikro,
makro tyrimy ir skirtingose Salyse atligttyrimy jau yra daug. Tyring
metu gauti rezultatai autoriams padeda ne tik i@ egzistuojatius
ly¢iy skirtumus, bet ir kuo aiSkiau suvoktily skirtumy verslininkystje
prieZastis bei nustatyti ir iSanalizuoti veiksnitigjncius skirtingy poveili
vyry ir motery elgsenai kuriant/ptojant versi. Nors I\&iy skirtumai
versle nagrisiami pakankamai ptdai, pasigendama aiskiSiy skirtumy
priezasiy nustatymo. Vieni autoriai (T.B. Levent ir kt., @) l\iy
skirtumus grindzia remdamiesi feminizmo teorijonkig, (R. O. Kutanis, S.
Bayraktaroglu, 2003) - besik@ntiomis demografini veiksni
tendencijomis ir skirtingomis vertylpiskakmis, treti (I. Verheul, A. Van
Stel, R. Thurik, (2006); G. Negru-Strauti, M. Izgian, M. Tion (2008))
ly¢iy skirtumy egzistavim versle bando aiSkinti remdamiegtairiais
veiksniais.

Gilinimasi | Sia sriti paskatino ir tai, kad nagétoje literatiroje
pasigendama detalesnio veikgnilemusiy ly¢iy skirtumy atsiradina
verslo steigimo po#riu, analizs. Mokslininkai iSskiria jvairius
veiksnius, priskiria juos vienoms ar kitoms veiksrgrupms, t&iau
mazai @mesio skiria 8i veiksniy poveikiui egzistuojantiems diu
skirtumams. Kol kas mokskrliteratira nepateikia aiSkaus atsakyma ir
tokius klausimus: ,Kod Sie skirtumai egzistuoja?“, ,Kas juos lemia?",
LAr vienodai tie patys veiksniai veikia dig skirtumus versle?* Taigi
statistiniy duomen ,bylojimas* apie tai, moterys maZziau dalyvaujaster
nei vyrai leidZia daryti prielaig jog ly¢iy skirtumai vis dlto egzistuoja.
Deja, skirtuny prigimtis ir priezastys moksléje literatiroje réra visiSkai
atskleistos.

Straipsnio tikslas — nustatyti Igiy skirtumus verslininkyste.
Tikslui pasiekti iSkeliami Sie uzdaviniai: 1) iSgkiprieZastis, dmusias
ly¢iy skirtumy atsiradina verslo steigimo po#riu; 2) suklasifikuoti
veiksnius, daratius jtaka ly¢iy skirtumams verslininkysfe; 3) nustatyti
veiksnius, didina¢ius, maZzinatius ar neutraliai veikiafius Iyiy
skirtumus verslininkysfe; 4) remiantis ekspertiSvadomis, atlikti I¢iy
skirtumy versle palyginaija analiz;.

Straipsnio objektas— ly¢iy skirtumai versle.

Tyrimo metodika apima moksligs literatiros, statistikos duomen
antrinipy duomenm analiz, ekspertinio vertinimo metad

Straipsnio pirmoje dalyje iSskiriamos prieZzastysaigkinadios
ly¢iu skirtumy kilme versle. Atlikus mokslias literatiros analiz, prieita
prie iSvados, kad tiksliausiai vyraufans skirtumus tarp vyrir moten
paaiSkina feminizmo ir diskriminacijos teorijos, ndegrafiniy veiksniy
pokyeiai, skirtingos vertyhj skaks ir kiti jvairas veiksniai.

Siekiant kuo iSsamiau atlikti veikspi veikiartiy moter ir vyry
skirtumus verslininkysfe, analiz, antroje straipsnio dalyje pateikiamas
Siy veiksniy skirstymag tam tikras grupes ir nustatoma, kokidh, t. y.
teigiamai, neigiamai ar neutraliai, iSskirti veikainturi jtakos motex ir
vyry elgsenai steigiant savo verslApibendrinus autoqi nuomones,
darbe pateikiamas veiksngrupiy, veikiartiy ly¢iy skirtumus, skirstymas
i kultarinius, organizacinius, ekonominius, demografinpschologinius,
technologinius, institucinius ir politinius veikss. Taip pat nustatomi
veiksniai, trejopai (didinantys, maZinantys ir mailits) darantysjtaka
vyry ir moterg skirtumams versle.

Atsizvelgiant | ekspeny vertinimus tréioje straipsnio dalyje
atliekama Igiy skirtumy verslininkystje palyginamoji analiz Atlikus
ly¢iy skirtumy verslininkystje palyginamja analiz; nustatyta, kad
teorijoje aptariami ir analizuojami diy skirtumai aktuals ir Lietuvos
verslininkams. Atlikta ekspert apklausa Lietuvoje pared kad vyi
vadovaujamos imorés  yra didesés, ilgiau gyvuoja nei moter
vadovaujamos, téau tiek vyn, tiek moten imoniy steigimo verslo sritys
yra labai artimos. Vetty pabgZti ir tai, kad teorijoje akcentuojamos
skirtingos iy vertybiy skaks ypa akivaizdZios praktikoje.

Atlikus sistemir literatiros analiz, gautos Sios iSvados:

1. Tokie procesai: patriarchalipi visuomeny tradicijy ir
nuostaty pokyiai, visuomens laiswjimas, nuolatinis Iyiy
rungtyniavimas tarpusavyje, skatino moteris visidab
verztis i tas sritis (taip pat if versh), kuriose ankdau
dominavo vyrai. Nors Sis reiSkinys yra pakankanaijas,
tatiau mokslirgje literafiroje pateikiami moter ir vyry
skirtumy verslininkystje tyrimy rezultatai ira vienareiks-
miai, iSsakomogvairios mokslininkk nuomorgs apie I¢iy
skirtumy atsiradimo ir egzistavimo versle priezastis.

2. Pasiilytas papildytas Biu skirtumams verslininkysje
darartiy itaka veiksniy grupiy skirstymas, taip pat sugru-
puoti veiksniai, turintys skirtingpoveili ly¢iy skirtumams.
Gauta iSvada, kad ding skirtumy tolesniam egzistavimui
gali darytiijtaka ly¢iy skirtumus verslininkysje didinargiy
veiksniy gausa.

3. Atlikus lyc¢iy skirtumy palyginamja analiz Lietuvoje,
paaiskjo, kad teorijoje iSskiriami Biuy skirtumai versle
atsispindi ir praktikoje.

RaktaZodZiailyciy skirtumai versle, Biy skirtumus versle veikiantys
veiksniai, verslininkyst
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